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Foreword

The University Hospitals Birmingham NHS Foundation Trust is dedicated to improving the experiences of its BAME patients and
staff. This report highlights BAME staff's experiences and the necessary steps to enhance their overall experience.

UHB remains firmly committed to creating a fair and inclusive culture that
ensures all staff members feel valued and respected. By analysing the
workforce race equality data, UHB aims to make further improvements to
the experience of BAME colleagues. In particular, the Trust will:

University Hospitals Birmingham (UHB) is a large NHS
Trust in the UK, providing comprehensive healthcare
services to a diverse regional and national population. With
multiple locations across Birmingham and Solihull, UHB
proudly serves over 2.2 million patients annually and

employs more than 22,000 individuals. « Continue to advance representation of Black, Asian, and minority

ethnic (BAME) staff across the organisation;
The 2021 census confirms that Birmingham has a « Ensure there is representation at all levels to include managerial and
population of 1,142,494, the majority of whom are BAME senior roles; | |
(51.4%), with non-black individuals comprising 48.6%. « Provide equal access with regards to development and promotion;
« Take positive action to ensure we reflect the diversity of the
communities we serve in relation to leadership and Board
membership.

Asian people are the largest minority group in Birmingham,
accounting for 31.0% of the population. Conversely,
Solihull's population is predominantly white (82.2%), with

Black, Asian, Caribbean, and African groups comprising _ _
17 .8%. UHB will also re-evaluate practices to ensure staff feel heard and valued

at work. Our Global Majority Network and the colleagues that form part of
Across England, 81% of the population is white, 10% Asian this group are instrumental in shaping and forming our approach, this will
and 4% Black. include maximising the impact of our new hospital led group structure to
inform improvement and to celebrate success where positive impact has
been achieved



Introduction

UHB has taken positive steps in advancing diversity
and inclusion. The latest report provides new insights
on equity, disparity, and anti-racism for Black, Asian
and minority ethnic (BAME) staff.

The report includes a plan that:

+ outlines targets to ensure accountability for
inclusion actions and leadership throughout the
organisation;

» highlights valuable insights from the Workforce
Race Equality Standard (WRES) and Staff Survey
data.

By implementing the WRES action plan, we can take
meaningful steps towards achieving workforce race
equality. This will enable us to create a more inclusive
environment for our colleagues and patients.

Data and Methodology

Several workforce systems, including ESR,
NHS Jobs, Oleeo, and internal Microsoft
databases are used to collect and enhance
data accuracy at UHB.

1) Data is provided directly from Trusts. As
part of the NHS Standard Contract, Trusts
are required to provide data for the
Indicators 1, 2, 3,4 and 9.

2) Each Trust is required to participate in
the annual NHS Staff Survey. Data from
the relevant questions is provided directly
from the Staff Survey team and used to
calculate Indicators 4, 5, 6, 7, 8 and 9a.

Over the coming months, UHB plans to
also introduce WRES data on a local level
through a new site-led structure and work
with Hospital Executive Directors to make
improvements for staff with disabilities in
their areas of responsibility.

In 2022 Trusts have also been required to
undertake:

» Verification, completion, and
submission of data by 31 August 2022;

* Publication of a board ratified WRES
2022 annual report on the Trust's
external website by 31 October 2022;

* For Indicators (5-9), data is extracted
from the NHS Staff Survey.



Aims

The aims of this report are to:

Addresses race discrimination that staff may face and
other forms of discrimination that compound their
experiences;

Comply with NHS regulations as part of the NHS Standard
Contract;

Provide an update on the Workforce Race Equality
Standard (WRES) indicators as required by the NHS
Standard Contract;

Summary actions taken since the publication of the last
WRES Report in October 2022;

Provide analysis of the WRES indicators, including
potential reasons for any disparities;

Provide recommendations for further action.




Key findings

Workforce
Representation

37% of the
workforce is from a

BAME background.

57% are white and
5.7% ethnicity is
unknown

12% of the
members of the
board that are
eligible to vote are
from a BAME
background

Recruitment

White applicants
are 1.62 times
more likely to be
appointed from
shortlisted
compared to BAME
applicants

White applicants
are almost five
times more likely to
advance from lower
to upper bandings.

Formal Disciplinary

BAME staff are
1.37 times more
likely to enter
formal disciplinary
processes
compared to white
staff

Bullying,
harassment
and abuse

26% of BAME staff
report experiencing
bullying,
harassment, and
abuse from staff.
23.8% of white staff
reported this.

Career Progression

41.1% of BAME
staff believe the
Trust provides
equal opportunities
for progression/
promotions. 55.3%
of white staff
reported
experiencing this.

Experience of
discrimination

15.5% of BAME staff
reported experiencing
discrimination from
staff, a 1.1%
decrease on previous
year.

7.8% of white staff
reported this



Table 1: WRES Indicators based on ESR and Workforce databases

Summary analysis

The data in Table 1 has been collected since 2019. The data is based either as a snapshot ‘as at’ 31 March (in each year, for Indicators
1 and 10), the year running to 31 March (for Indicator 2 and 3).

Indicator Description 2019 2020 2021 2022 2023
Percentage of BME staff. 30.9% 32.5% 33.52% 32.4% 37.0%
Relative likelihood of appointment from 1.65 1.66 1.31 0.88 1.62
shortlisting — white applicant compared to
BAME applicant.

Relative likelihood of staff entering the 1.24 1.28 1.18 1.00 1.37
formal disciplinary process, as measured
by entry into a formal disciplinary
investigation. BAME staff compared to
white staff.
0.93 0.94 0.70 0.98 0.97

The relative likelihood of white staff accessing
non—mandatory training and continuing
professional development (CPD) compared to
BAME staff.




Table 2 presents data calculated from responses to the NHS Note: NHS Staff Surveys are identified by the year they were undertaken.
Staff Survey and from ESR for indicator 9. Every year, NHS Results of each survey is delivered in the following year. For this report, the
organisations are required to deliver a standard survey to all, or latest survey available is the 2022 data, the results of which were delivered
a significant random proportion, of their staff. The data for the in 2023.

following indicators has been collected consistently over the
last six years.

Table 2: WRES Indicators based on NHS Staff Survey data
Ind Description 2019 2020

5 Percentage of staff experiencing harassment, White 25% 25% 23% 23% 24.6%
bullying or abuse patients, relatives, or the public in BME 25% 27% 24% 23% 25%
the last 12 months

6 The percentage of staff experiencing harassment, White 25% 25% 24% 23% 24%
bullying or abuse from staff in the last 12 months BME 28% 27% 27% 26% 23%
The percentage of staff believing that the Trust White 58% 56% 57% 55% 55%

7 provides equal opportunities for career BME 43% 43% 43% 40% 41%
progression or promotion.

8 Percentage of staff personally experienced White 7% 6% 7% 7% 8%
discrimination at work from a manager, team leader BME 15% 14% 16% 17% 15%
or other colleague in the last 12 months

9 Percentage difference between the organisation’s -19% -23.2% -23.8% -25.2% -23.2% -19.6%

Board memberships and overall BAME workforce.




Indicators

WRES Indicator 1 Workforce representation
WRES Indicator 2 Recruitment

WRES Indicator 3 Formal Disciplinary

WRES Indicator 4 Non-Mandatory Training
WRES Indicator 5 Bullying and Harassment
WRES Indicator 6 Bullying and Harassment
WRES Indicator 7 Career Progression

WRES Indicator 8 Experience of Discrimination
WRES Indicator 9 Board membership




WRES Indicator 1

Workforce representation

Percentage of staff in each of the AfC bands 1-9 or Medical and Dental subgroups and VSM (including executive Board
members) compared with the percentage of staff in the overall workforce disaggregated by:

Summary findings

*  The Trust has seen a 5% increase in Black, Asian, and
Minority Ethnic staff over the past year, bringing the total
to 37%.

*  There are more BAME staff in clinical Band 2 (42.5%)
and Band 5 (53.6%) categories at Agenda for Change.
White staff members make up 50% and 39% of the
workforce in these bands, respectively.

* Band 5 experienced a decline in white staff with 255
fewer employees but saw a notable increase of 147
Black, Asian and minority ethnic staff from the previous
year. The Trust's international recruitment initiative was
significant in this progress, as BAME nursing staff were
hired during the reporting period.

There has been some progress towards equity in lower bands
between BAME and white staff in non-clinical roles. However,
progression opportunities for BAME staff still need to be
expanded.

BAME clinical staff face a growing race disparity in pay band
progression, with a worst-case scenario showing they are almost
five times less likely to move from Lower to Upper banding
compared to white staff.

10



Figure 1: Representation of BAME staff in non-clinical roles

AfC bands: non-clinical (percentage representation)
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At Band 4 and under (e.g.,

administrative and technical support

roles, estates officer):

* BME representation was 29.0%,
overall.

* BME staff were underrepresented
at Band 3 and above, 26.6%.

At Band 5 and over (graduate and

management level roles):

* BME representation was 23.9%,
overall

* BME staff were underrepresented
at Band 8A and above, 16.2%.

Pay band

Figure 2: Representation of BAME staff in clinical roles

AfC bands: clinical (percentage representation)
VSM . 66.7%
Band 9 | 100.0%

Band 8D 8.3% 91.7%
Band 8C 2% 87.8%

Band 8B . 83.1% ;
Band 8A - 79.6% i
Band 7

Band 6
Band 5
Band 4
Band 3
Band 2 and under

0% 10% 20% 30% 40% 50%

70% 80% 90% 100%

Percentage of staff within pay band
= BME m White = Unknown

At Band 4 and under (e.g., clinical

support workers and healthcare

assistants):

* BME representation was 39.9%,
overall.

* BME staff were underrepresented
at Band 3 and above, 34.4%.

At Band 5 and over (e.g., clinical roles

requiring professional registration

including nurses):

* BME representationwas 37.9%,
overall.

e BME staff were underrepresented
at Band 6 and above, 28.3%.
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Actions to take forward

Track progress (race disparity matrix) against WRES
indicator 1 (percentage of staff in each of the AfC Bands 1-
9 or Medical and Dental subgroups and VSM, including
executive Board members compared with the percentage
of staff in the overall workforce) quarterly as part of the EDI
Recruitment — Inclusion Plan and Trust EDI Delivery Plan.

Explore initiatives to improve disparity ratios, in the clinical
workforce at Band 5 upward.

Review and evaluate recent appointments to identify any
patterns in decision making — utilise the comply or explain
model and strengthen our fair recruitment expert approach.

Implement positive action approaches to support the career
progression of Black, Asian and minority ethnic staff into
senior positions that align with talent management,
succession planning, and the NHS Model Employer.

Implementation of Race Pay Gap dataset by end 2024.




WRES Indicator 2
Recruitment

Relative likelihood of staff being appointed from shortlisting across all posts.

Summary findings

As of March 2023, the likelihood ratio was
1.62, higher than "1.0" or equity to a small
degree. Specifically, 2,547 out of 9,856
white candidates were appointed from
shortlisting (25.8% of white candidates)
compared to 2,338 out of 14,625 BAME
candidates (16.0% of BAME candidates).

The proportion of BAME applicants at UHB
has significantly increased to 71% (53,960)
of total applications, while the percentage of
white applicants has experienced a
decrease to 23% (17,583).

Trends

* Over the past four years, there has
been steady improvement, even
during COVID-19, when
applications from white applicants
decreased but remained stable for
BAME applicants.

+ Since 2018, BAME applicants

have been less likely to be
appointed from a Band 5 role to a
Band 8a and above role compared
to white applicants.

Table 3: Relative likelihood of white applicants
being appointed from shortlisting compared to
BAME applicants 2018-2023

NB a figure less than 1.0 would suggest that
BAME applicants are more likely to be
appointed than non-BAME applicants

Year Relative likelihood

2018 1.81
2019 1.65
2020 1.66
2021 1.31
2022 0.88

2023 1.62

13



Actions to take forward

Review local data, including deep dives where relevant, and explore whether the
evidence indicates a need to take action to address disparities in recruitment for
BAME staff.

Track progress (race disparity matrix) against WRES indicator 1 (percentage of staff
in each of the AfC Bands 1-9 or Medical and Dental subgroups and VSM, including
executive Board members, compared with the percentage of staff in the overall
workforce) quarterly as part of the EDI Recruitment — Inclusion Plan and Trust EDI
Delivery Plan.

Explore initiatives to improve disparity ratios, in the clinical workforce at Band 5
upward.

Review and evaluate recent appointments to identify any patterns in decision
making — utilise the comply or explain model and strengthen our fair recruitment
expert approach.

Implementing positive action approaches to support the career progression of Black,
Asian and minority ethnic staff into senior positions that align with talent
management, succession planning, and the NHS Model Employer.

Implementation of Race pay gap dataset by end 2024.
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WRES Indicator 3
Formal Disciplinary

Relative likelihood of staff entering the formal disciplinary process, as measured by entry into a formal

disciplinary investigation.

Summary findings

As of March 2023, 0.54% of BAME
employees underwent formal disciplinary
proceedings, compared to 0.40% of white
employees. The likelihood ratio was 1.37, not
significantly different from equity.

Trends

* Over the past four years leading up to

2022, there has been a significant
reduction in the number of BAME staff
members facing disciplinary action. While
the rate has slowed to 1.37 times more
likely, this is still a considerable
improvement.

Year Relative likelihood

2019 1.24

2020 1.28
2021 1.18
2022 1.00
2023 1.37

Actions to take forward

In partnership with BAME staff
and networks, the Trust should
continue to prioritise the NHS
Restorative and Just Culture
Model and aim to resolve cases
informally whenever possible.

Table 7: Relative likelihood of BME staff
entering the formal capability process
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WRES Indicator 4
Non-Mandatory Training

The relative likelihood of white staff accessing non—mandatory training and continuing professional
development (CPD) compared to BAME staff.

Summary findings

« In March 2023, the likelihood ratio was 0.97, lower than “1.0” or equity to a
small degree. Specifically, 7,497 out of 13,303 white staff undertook non-
mandatory training (56.4% of the white workforce) compared to 4,991 out of
8,624 BAME staff (57.9% of the BAME workforce).

«  Over the past six years, BAME employees have demonstrated a positive
trend in participating in non-mandatory training and CPD courses.
Approximately 57.9% of BAME workers have taken part in such courses,
compared to 56.4% of their white colleagues.

16



WRES Indicator 5
Harassment, bullying or abuse

The percentage of staff experiencing harassment, bullying or abuse from patients, relatives, or the public in the

last 12 months

In the last 12 months,
both BAME and white
staff have experienced
similar rates of
harassment, bullying, or
abuse from patients,
relatives, or the public,
with 25.0% and 24.6%,
respectively. The data
shows a 2% increase in
such incidents, affecting
both groups and
negating any progress
made in addressing the
issue last year.

Percentage = 95% confidence interval

Percentage of staff who experienced harassment, bullying or abuse

35.0%

30.0%

25.0%

20.0%

15.0%

10.0%

from patients, relatives or the publicin the last 12 months

27%
P, 25% 5
I 23% “‘

25%

2018 2019 2020 2021
Survey year

HBME = White

259% 25%

2022

Actions to take forward

Advance the embedding of restorative,
justice, and a learning culture.

Enhance HR practices for fairness in
disciplinary and grievance procedures.
Create a resolution hub for workplace
bullying, harassment, and discrimination.
Collaborate with the Employee Relations
team in improving policies and training of
managers to address bullying,
harassment and discrimination.

Pilot the Cultural Advocates Programme -
a series of interventions to support the
integration of the WRES Action Plan and
cross-cultural intelligence in the divisions.
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WRES Indicator 6
Harassment, bullying or abuse

The percentage of staff experiencing harassment, bullying or abuse from staff in the last 12 months

Harassment rates were
similar for BAME and
white employees in the
past year, with 26% and
23.8% respectively.
However, the data only
included a small
percentage of the BAME
workforce (4.682%),
indicating a need for
more inclusive surveys
and engagement with
BAME staff.

Actions to take forward

Percentage = 95% confidence interval

Percentage of staff who experienced harassment, bullying or abuse
from other staff in the last 12 months

35.0%

30.0%

2018 2019 2020 2021

Survey year

mBME m White

2 27% 27% , Se%
6
25.0% =2 23% 24% 23% 243
20.0%
15.0%
10.0%
5.0%
0.0%

2022

Advance restorative, justice, and the
embedding of a learning culture.
Enhance HR practices for fairness in
disciplinary and grievance procedures.
Create a resolution hub for workplace
bullying, harassment, and discrimination.
Collaborate with the Employee Relations
team in improving policies and training of
managers to address bullying,
harassment and discrimination.

Pilot the Cultural Advocates Programme -
a series of interventions to support the
integration of the WRES Action Plan and
cross-cultural intelligence in the divisions.
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WRES Indicator 7
Career Progression

The percentage of staff believing that the Trust provides equal opportunities for career progression or promotion.

Summary findings Actions to take forward

BAME staff have expressed concerns
about the availability of equal career
opportunities. Survey results
demonstrate that 41.1% of BAME staff

: Implement positive action approaCheS to Percentage of staff who believed that the Trust
support the career progression of Black, provided equal opportunities for career progression
Asian and minority ethnic staff into senior 70.0% or promotion

positions that align with talent >8% 56% 57% 55%

60.0% 55%

believe they have opportunities as management, succession planning, and £ .
opposed to 55.3% of white staff. the NHS Model Employer. % o 43% 43% 43% 40% 41%
< 40.0%
Trends - Implement talent management and g s00%
* In 2022 dissatisfaction increased succession planning/positive action § 20.0%
by 2.1%. approaches to support Black, Asian and $ 100
minority ethnic women's progression into S 0.0%
« Positive responses have senior positions. Implementation of Race g 2018 2019 2020 2021 2022
remained constant over the last pay gap dataset by end 2024. survey year
five years at 42.1%. WBME EWhite

- Provide targeted cultural intelligence and
implicit bias development programmes for
hiring managers and recruitment teams. 19



WRES Indicator 8
Experience of Discrimination

Percentage of staff personally experienced discrimination at work from a manager, team leader or other colleague
in the last 12 months

Summary findings

* In the past 12 months, BAME staff experienced
a slightly lower percentage of discrimination
from other staff at 15%, compared to white staff
at 7.8%. However, there has been no significant
change in the percentage of BAME and White
staff who experienced discrimination at work.
Notably, BAME staff are more likely to
experience workplace discrimination.

There is a consistent gap between BAME staff
experiences compared to the white staff
experience.

Percentage + 95% confidence interval

Percentage of staff who personally experienced discrimination from a
manager, team leader or other colleagues in the last 12 months

20.0%

18.0%
16.0%

2018 2019 2020 2021
Survey year

HBME B White

16% 17%
15%
15% 179
14.0%
12.0%
10.0%
8.0% % 6% 7% 7% ’
6.0%
4.0%
2.0%
0.0%

2022
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WRES Indicator 9

Board representation

Percentage difference between the organisation’s board voting membership and its organisation’s overall

workforce.

Summary findings

« As of March 2023, the difference between
BAME representation on the board and in
the workforce was -19.6%. BAME members
were underrepresented on the board by five
members in terms of headcount.

* At March 2023, the difference between
BAME representation on the board and in
the workforce was -37.0% amongst
executive members. BAME members were
underrepresented on the board by three
executive members in terms of a
headcount.

Type of board member March in Year
2018 2019 2020 2021 2022 2023

Board overall -19.0%  -23.2% -23.8% -25.2% -23.2% -19.6%

-30.1% -31.5% -21.6% -22.4% -22.7% -31.1%
Executive board members -30.1% -13.4% -32.2% -33.5% -28.9% -37.0%

Table 4: Difference in representation of board members from BAME background compared to the overall
BAME workforce
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RAW DATA (2)

				What is the current reporting year?

								Workforce as at March 31st		2023

				Please paste as values up to 6 years of WRES workforce data into the yellow area below.  Any indicators or years for which you have no data please leave blank.

				Please paste as values up to 5 years of WRES staff survey data into the orange area below.  Any indicators or years for which you have no data please leave blank.

										Year		Values

										2023						2022						2021						2020						2019						2018

								Data Item Number and Description		BME		White		Unknown		BME		White		Unknown		BME		White		Unknown		BME		White		Unknown		BME		White		Unknown		BME		White		Unknown

				Indicator 1		Non-clinical staff		01_Ind1_NC_Under Band 1		18		23		4		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

								02_Ind1_NC_Band 1		89		194		9		128		275		14		189		413		15		229		498		18		368		905		25		186		348		1

								03_Ind1_NC_Band 2		693		1456		75		530		1260		62		450		1076		43		404		1042		50		223		672		37		117		330		2

								04_Ind1_NC_Band 3		356		888		48		301		742		33		287		726		35		262		719		27		230		675		29		98		336		12

								05_Ind1_NC_Band 4		305		843		44		260		828		31		247		819		33		243		836		30		229		835		28		125		402		9

								06_Ind1_NC_Band 5		124		353		13		116		339		14		112		349		11		104		336		8		99		345		7		50		180		12

								07_Ind1_NC_Band 6		114		241		15		92		234		14		72		229		14		70		233		16		61		218		14		37		126		3

								08_Ind1_NC_Band 7		93		273		12		87		260		7		80		239		5		66		226		4		60		216		5		36		121		8

								09_Ind1_NC_Band 8A		32		132		0		36		111		5		31		100		2		29		91		2		24		93		1		15		60		4

								10_Ind1_NC_Band 8B		25		104		3		21		87		2		15		80		4		12		87		2		10		84		2		4		52		0

								11_Ind1_NC_Band 8C		7		42		2		7		37		1		6		32		1		3		29		0		5		37		1		3		24		0

								12_Ind1_NC_Band 8D		3		37		1		5		29		1		3		29		1		3		27		1		1		21		0		0		7		1

								13_Ind1_NC_Band 9		0		17		0		0		3		0		0		3		0		0		3		0		0		2		0		0		0		0

								14_Ind1_NC_VSM		5		34		1		8		58		3		7		47		3		5		47		3		4		45		6		0		22		0

						Clinical staff		15_Ind1_Clin_NMUnder Band 1		6		5		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

								16_Ind1_Clin_NMBand 1		0		4		1		0		3		5		1		5		1		2		6		6		2		6		6		0		0		43

								17_Ind1_Clin_NMBand 2		1273		1521		204		1154		1788		171		1070		1835		154		1097		1899		165		999		1864		148		354		716		6

								18_Ind1_Clin_NMBand 3		292		491		39		285		516		35		250		569		25		228		584		28		227		646		34		87		242		0

								19_Ind1_Clin_NMBand 4		202		353		58		151		317		16		177		326		39		99		252		11		69		224		12		28		64		0

								20_Ind1_Clin_NMBand 5		1889		1376		260		1742		1631		160		1650		1879		147		1580		1957		137		1507		2031		139		653		1043		41

								21_Ind1_Clin_NMBand 6		1105		1945		86		945		2011		80		881		2080		67		813		2090		73		759		2033		76		301		871		23

								22_Ind1_Clin_NMBand 7		406		1444		51		348		1362		56		308		1340		53		297		1342		57		275		1306		51		117		637		10

								23_Ind1_Clin_NMBand 8A		93		418		14		95		384		10		82		373		13		83		369		11		74		352		12		36		145		2

								24_Ind1_Clin_NMBand 8B		17		108		5		20		97		6		15		93		5		15		95		4		14		106		6		11		63		0

								25_Ind1_Clin_NMBand 8C		5		36		0		5		39		0		4		35		0		2		30		0		3		33		0		0		15		0

								26_Ind1_Clin_NMBand 8D		2		22		0		2		22		0		2		23		0		2		25		0		1		18		0		0		9		0

								27_Ind1_Clin_NMBand 9		0		5		0		0		3		0		0		3		0		0		3		0		0		3		0		0		2		0

								28_Ind1_Clin_NMVSM		1		2		0		3		12		1		1		4		0		1		14		1		3		14		1		1		2		0

						Medical staff		29_Ind1_Clin_MDConsultants		596		557		75		579		548		49		553		540		42		532		538		34		496		559		35		204		293		5

								30_Ind1_Clin_MD  of which Senior medical manager		5		3		0		20		28		0		22		24		2		19		17		0		30		40		0		12		46		1

								31_Ind1_Clin_MDNon-consultant career grade		68		36		13		200		71		65		187		79		26		189		80		33		171		53		46		26		20		5

								32_Ind1_Clin_MDTrainee grades		805		343		341		749		399		195		677		404		120		614		436		108		595		426		86		92		100		8

								33_Ind1_Clin_MDOther		0		0		0		0		0		0		0		0		0		0		0		0		370		265		33		263		169		22



										8629		13306		1374

				Indicator 2				34_Ind2_Number of shortlisted applicants:		14625		9856		573		13356		10626		723		11437		11302		661		13542		12189		830		15564		15458		758		4913		5619		1262

								35_Ind2_Number appointed from shortlisting:		2338		2547		11		899		632		44		712		921		51		1213		1808		66		1690		2774		102		612		1264		30

				Indicator 3				39_Ind3_Number of staff entering the formal disciplinary process:		47		53		6		45		77		3		73		115		5		77		120		12		96		159		10		21		69		8

				Indicator 4				43_Ind4_Number of staff accessing non-mandatory training and CPD		4991		7497		813		2156		3619		460		2201		2885		119		3357		6256		580		4003		7593		585		1397		2773		220

				Indicator 9				50_Ind9_Total Board members		4		18		1		3		22		0		2		22		0		2		22		0		2		22		0		2		16		0

								51_Ind9_ of which: Voting Board members		1		15		1		2		14		0		2		16		0		2		17		0		0		15		0		0		8		0

								54_Ind9_ of which: Exec Board members		0		9		0		1		15		0		0		9		0		0		15		0		2		9		0		0		8		0





MASTER RAW DATA

				What is the current reporting year?

								Workforce as at March 31st		2023

				Please paste as values up to 6 years of WRES workforce data into the yellow area below.  Any indicators or years for which you have no data please leave blank.

				Please paste as values up to 5 years of WRES staff survey data into the orange area below.  Any indicators or years for which you have no data please leave blank.

										Year		Values

										2023						2022						2021						2020						2019						2018

								Data Item Number and Description		BME		White		Unknown		BME		White		Unknown		BME		White		Unknown		BME		White		Unknown		BME		White		Unknown		BME		White		Unknown

				Indicator 1		Non-clinical staff		01_Ind1_NC_Under Band 1		18		23		4		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

								02_Ind1_NC_Band 1		89		194		9		128		275		14		189		413		15		229		498		18		368		905		25		186		348		1

								03_Ind1_NC_Band 2		693		1456		75		530		1260		62		450		1076		43		404		1042		50		223		672		37		117		330		2

								04_Ind1_NC_Band 3		356		888		48		301		742		33		287		726		35		262		719		27		230		675		29		98		336		12

								05_Ind1_NC_Band 4		305		843		44		260		828		31		247		819		33		243		836		30		229		835		28		125		402		9

								06_Ind1_NC_Band 5		124		353		13		116		339		14		112		349		11		104		336		8		99		345		7		50		180		12

								07_Ind1_NC_Band 6		114		241		15		92		234		14		72		229		14		70		233		16		61		218		14		37		126		3

								08_Ind1_NC_Band 7		93		273		12		87		260		7		80		239		5		66		226		4		60		216		5		36		121		8

								09_Ind1_NC_Band 8A		32		132		0		36		111		5		31		100		2		29		91		2		24		93		1		15		60		4

								10_Ind1_NC_Band 8B		25		104		3		21		87		2		15		80		4		12		87		2		10		84		2		4		52		0

								11_Ind1_NC_Band 8C		7		42		2		7		37		1		6		32		1		3		29		0		5		37		1		3		24		0

								12_Ind1_NC_Band 8D		3		37		1		5		29		1		3		29		1		3		27		1		1		21		0		0		7		1

								13_Ind1_NC_Band 9		0		17		0		0		3		0		0		3		0		0		3		0		0		2		0		0		0		0

								14_Ind1_NC_VSM		5		34		1		8		58		3		7		47		3		5		47		3		4		45		6		0		22		0

						Clinical staff		15_Ind1_Clin_NMUnder Band 1		6		5		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

								16_Ind1_Clin_NMBand 1		0		4		1		0		3		5		1		5		1		2		6		6		2		6		6		0		0		43

								17_Ind1_Clin_NMBand 2		1273		1521		204		1154		1788		171		1070		1835		154		1097		1899		165		999		1864		148		354		716		6

								18_Ind1_Clin_NMBand 3		292		491		39		285		516		35		250		569		25		228		584		28		227		646		34		87		242		0

								19_Ind1_Clin_NMBand 4		202		353		58		151		317		16		177		326		39		99		252		11		69		224		12		28		64		0

								20_Ind1_Clin_NMBand 5		1889		1376		260		1742		1631		160		1650		1879		147		1580		1957		137		1507		2031		139		653		1043		41

								21_Ind1_Clin_NMBand 6		1105		1945		86		945		2011		80		881		2080		67		813		2090		73		759		2033		76		301		871		23

								22_Ind1_Clin_NMBand 7		406		1444		51		348		1362		56		308		1340		53		297		1342		57		275		1306		51		117		637		10

								23_Ind1_Clin_NMBand 8A		93		418		14		95		384		10		82		373		13		83		369		11		74		352		12		36		145		2

								24_Ind1_Clin_NMBand 8B		17		108		5		20		97		6		15		93		5		15		95		4		14		106		6		11		63		0

								25_Ind1_Clin_NMBand 8C		5		36		0		5		39		0		4		35		0		2		30		0		3		33		0		0		15		0

								26_Ind1_Clin_NMBand 8D		2		22		0		2		22		0		2		23		0		2		25		0		1		18		0		0		9		0

								27_Ind1_Clin_NMBand 9		0		5		0		0		3		0		0		3		0		0		3		0		0		3		0		0		2		0

								28_Ind1_Clin_NMVSM		1		2		0		3		12		1		1		4		0		1		14		1		3		14		1		1		2		0

						Medical staff		29_Ind1_Clin_MDConsultants		596		557		75		579		548		49		553		540		42		532		538		34		496		559		35		204		293		5

								30_Ind1_Clin_MD  of which Senior medical manager		5		3		0		20		28		0		22		24		2		19		17		0		30		40		0		12		46		1

								31_Ind1_Clin_MDNon-consultant career grade		68		36		13		200		71		65		187		79		26		189		80		33		171		53		46		26		20		5

								32_Ind1_Clin_MDTrainee grades		805		343		341		749		399		195		677		404		120		614		436		108		595		426		86		92		100		8

								33_Ind1_Clin_MDOther		0		0		0		0		0		0		0		0		0		0		0		0		370		265		33		263		169		22

				Indicator 2				34_Ind2_Number of shortlisted applicants:		14625		9856		573		13356		10626		723		11437		11302		661		13542		12189		830		15564		15458		758		4913		5619		1262

								35_Ind2_Number appointed from shortlisting:		2338		2547		11		899		632		44		712		921		51		1213		1808		66		1690		2774		102		612		1264		30

				Indicator 3				39_Ind3_Number of staff entering the formal disciplinary process:		47		53		6		45		77		3		73		115		5		77		120		12		96		159		10		21		69		8

				Indicator 4				43_Ind4_Number of staff accessing non-mandatory training and CPD		4991		7497		813		2156		3619		460		2201		2885		119		3357		6256		580		4003		7593		585		1397		2773		220

				Indicator 9				50_Ind9_Total Board members		4		18		1		3		22		0		2		22		0		2		22		0		2		22		0		2		16		0

								51_Ind9_ of which: Voting Board members		1		15		1		2		14		0		2		16		0		2		17		0		0		15		0		0		8		0

								54_Ind9_ of which: Exec Board members		0		9		0		1		15		0		0		9		0		0		15		0		2		9		0		0		8		0





Summary Table

				Summary Table

				Workforce at March 2023

				Indicator number and description						Trust Value

				Indicator 1: BME representation in the workforce by pay band

				BME representation in the workforce overall						37.0%

				Pay band at which BME under-representation first occurs		Non-clinical		Band 4 -		Band 3

								Band 5 +		Band 8A

						Clinical		Band 4 -		Band 3

								Band 5 +		Band 6

						Medical				Consultant

				Race disparity ratios		Non-clinical		Lower:middle		1.05

								Middle:upper		2.05

								Lower:upper		2.14

						Clinical		Lower:middle		2.19

								Middle:upper		2.23

								Lower:upper		4.89

				Indicator 2: likelihood of appointment from shortlisting

				likelihood ratio White / BME						1.62

				Indicator 3: likelihood of entering formal disciplinary proceedings

				likelihood ratio BME / White						1.37

				Indicator 4: likelihood of undertaking non-mandatory training

				likelihood ratio White / BME						0.97

				Indicator 9: BME representation on the board minus BME representation in the workforce

				Overall						 -19.6%.

				Voting members						 -31.1%.

				Executive members						 -37.0%.





Ind1 Non-clinical by pay band

				Indicator 1

				Non-clinical staff on AfC paybands



				BME staff were represented at 27.7% in all non-clinical AfC roles.

				At Band 4 and under (e.g., administrative and technical support roles, estates officer):

				•		BME representation was 29.0%, overall.

				•		BME staff were underrepresented at Band 3 and above, 26.6%.



				At Band 5 and over (graduate and management level roles):

				•		BME representation was 23.9%, overall.

				•		BME staff were underrepresented at Band 8A and above, 16.2%.







AfC bands: non-clinical (percentage representation)



BME	

Band 2 and under	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8A	Band 8B	Band 8C	Band 8D	Band 9	VSM	0.31237797735259665	0.27554179566563469	0.25587248322147649	0.2530612244897959	0.30810810810810813	0.24603174603174602	0.1951219512195122	0.18939393939393939	0.13725490196078433	7.3170731707317069E-2	0	0.125	White	

Band 2 and under	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8A	Band 8B	Band 8C	Band 8D	Band 9	VSM	0.6532604451386177	0.68730650154798767	0.70721476510067116	0.7204081632653061	0.65135135135135136	0.72222222222222221	0.80487804878048785	0.78787878787878785	0.82352941176470584	0.90243902439024393	1	0.85	Unknown	

Band 2 and under	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8A	Band 8B	Band 8C	Band 8D	Band 9	VSM	3.4361577508785629E-2	3.7151702786377708E-2	3.6912751677852351E-2	2.6530612244897958E-2	4.0540540540540543E-2	3.1746031746031744E-2	0	2.2727272727272728E-2	3.9215686274509803E-2	2.4390243902439025E-2	0	2.5000000000000001E-2	Pay band





Percentage of staff within pay band









AfC bands: non-clinical (headcount)



BME	

Band 2 and under	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8A	Band 8B	Band 8C	Band 8D	Band 9	VSM	-800	-356	-305	-124	-114	-93	-32	-25	-7	-3	0	-5	White	

Band 2 and under	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8A	Band 8B	Band 8C	Band 8D	Band 9	VSM	1673	888	843	353	241	273	132	104	42	37	17	34	Pay band





Number of staff











Ind1 Clinical by pay band

				Indicator 1

				Clinical staff on AfC paybands



				BME staff were represented at 38.5% in all clinical AfC roles.

				At Band 4 and under (e.g., clinical support workers and healthcare assistants):

				•		BME representation was 39.9%, overall.

				•		BME staff were underrepresented at Band 3 and above, 34.4%.



				At Band 5 and over (e.g., clinical roles requiring professional registration including nurses):

				•		BME representation was 37.9%, overall.

				•		BME staff were underrepresented at Band 6 and above, 28.3%.





AfC bands: clinical (headcount)



BME	

Band 2 and under	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8A	Band 8B	Band 8C	Band 8D	Band 9	VSM	-1279	-292	-202	-1889	-1105	-406	-93	-17	-5	-2	0	-1	White	

Band 2 and under	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8A	Band 8B	Band 8C	Band 8D	Band 9	VSM	1530	491	353	1376	1945	1444	418	108	36	22	5	2	Pay band





Number of staff









AfC bands: clinical (percentage representation)



BME	

Band 2 and under	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8A	Band 8B	Band 8C	Band 8D	Band 9	VSM	0.42435301924353019	0.35523114355231145	0.32952691680261009	0.53588652482269505	0.35235969387755101	0.21357180431351919	0.17714285714285713	0.13076923076923078	0.12195121951219512	8.3333333333333329E-2	0	0.33333333333333331	White	

Band 2 and under	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8A	Band 8B	Band 8C	Band 8D	Band 9	VSM	0.50763105507631057	0.597323600973236	0.57585644371941269	0.390354609929078	0.62021683673469385	0.7596002104155708	0.79619047619047623	0.83076923076923082	0.87804878048780488	0.91666666666666663	1	0.66666666666666663	Unknown	

Band 2 and under	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8A	Band 8B	Band 8C	Band 8D	Band 9	VSM	6.8015925680159253E-2	4.7445255474452552E-2	9.461663947797716E-2	7.3758865248226946E-2	2.7423469387755101E-2	2.6827985270910047E-2	2.6666666666666668E-2	3.8461538461538464E-2	0	0	0	0	Pay band





Percentage of staff within pay band











Ind1 Medical by seniority

				Indicator 1

				Medical staff

				BME representation was 51.8% in all medical and dental roles.

				Amongst medical and dental staff:

				•		BME staff were underrepresented at Consultant level and above, 48.5%.



Medical (headcount)



BME	

Trainee	Non-consultant specialist	Consultant	Senior medical manager	Other	-805	-68	-591	-5	0	White	

Trainee	Non-consultant specialist	Consultant	Senior medical manager	Other	343	36	554	3	0	Seniority





Number of staff









Medical (percentage representation)



BME	

Trainee	Non-consultant specialist	Consultant	Senior medical manager	Other	0.54063129617192751	0.58119658119658124	0.48442622950819675	0.625	#N/A	White	

Trainee	Non-consultant specialist	Consultant	Senior medical manager	Other	0.23035594358629952	0.30769230769230771	0.45409836065573772	0.375	#N/A	Unknown	

Trainee	Non-consultant specialist	Consultant	Senior medical manager	Other	0.229012760241773	0.1111111111111111	6.1475409836065573E-2	0	#N/A	Seniority





Percentage of staff within pay band











Ind1 Non-clinical RDR

				Indicator 1

				Race disparity ratios for non-clinical staff on AfC paybands

				At March 2023:

				●		Lower to middle: 1.05; not significantly different from "1.0" or equity.

				●		Middle to upper: 2.05; higher than  "1.0" or equity to a small degree.

				●		Lower to upper: 2.14; higher than  "1.0" or equity to a small degree.



				Lower: non-clinical bands 5 and under

				Middle: non-clinical bands 6 to 7

				Upper: non-clinical bands 8a and above

				Non-clinical				March in Year

				Race Disparity Ratio				2018		2019		2020		2021		2022		2023

				Lower to Upper				2.71		2.15		1.98		1.78		1.64		2.14

				Middle to Upper				2.22		1.79		1.62		1.52		1.53		2.05

				Lower to Middle				1.22		1.20		1.22		1.17		1.07		1.05

				The race disparity ratio compares the progression of white staff through the organisation with the progression of BME staff through the organisation.  If the race disparity ratio is greater than "1.0" this means that progression favours white staff, whilst if the race disparity ratio is below "1.0", this means that progression favours BME staff.  Please refer to the user guide for further explanation.











Race disparity ratios, non-clinical (White/BME)



Equity "1.0"	2023	2022	2021	2020	2019	2018	2023	2022	2021	2020	2019	2018	2023	2022	2021	2020	2019	2018	1	1	1	1	1	1	1	1	1	1	1	1	1	1	1	1	1	1	Race Disparity Ratio	0.6351520686606178	0.47802192854909631	0.57979541332249029	0.69883794938139521	0.82294397940092967	1.5593066628508798	0.71567452819758071	0.53831962681716883	0.59515920855028326	0.68311153456452156	0.81613236709064929	1.4962235285220027	0.19621934343257608	0.21391483908679554	0.25027755794876239	0.27356955758274304	0.28398170193365058	0.39126212808674588	0.49002219742253028	0.36993705941851984	0.43751001230839237	0.51632808106314609	0.59481403357667451	0.98935932764129553	0.53029009603443567	0.39817045689769848	0.42804218402824623	0.48034257220886656	0.56024594124558025	0.8932631889496554	0.16526378348503079	0.17826791532970732	0.20615904150786768	0.22351912816523967	0.22966756176658332	0.29631898571732307	2023	2022	2021	2020	2019	2018	2023	2022	2021	2020	2019	2018	2023	2022	2021	2020	2019	2018	2.1445523910921835	1.6361034435947328	1.7827991952170721	1.9770419030110082	2.1457008900190719	2.7067669172932329	2.0471789883268481	1.5293916609706084	1.5244003308519438	1.6182336182336183	1.7868663594470047	2.216599190283401	1.0475646747649154	1.0697740058007124	1.1695085333789692	1.2217283590789858	1.2008177772640583	1.2211350293542074	Year to March





Race disparity ratio ± 95% confidence interval











Ind1 Clinical RDR



				Indicator 1

				Race disparity ratios for clinical staff on AfC paybands

				At March 2023:

				●		Lower to middle: 2.19; higher than  "1.0" or equity to a small degree.

				●		Middle to upper: 2.23; higher than  "1.0" or equity to a small degree.

				●		Lower to upper: 4.89; higher than  "1.0" or equity to a large degree.

				Lower: clinical bands 5 and under

				Middle: clinical bands 6 to 7

				Upper: clinical bands 8a and above

				Clinical				March in Year

				Race Disparity Ratio				2018		2019		2020		2021		2022		2023

				Lower to Upper				2.67		3.25		3.33		3.48		3.49		4.89

				Middle to Upper				1.36		1.71		1.68		1.78		1.71		2.23

				Lower to Middle				1.96		1.90		1.98		1.96		2.04		2.19

				The race disparity ratio compares the progression of white staff through the organisation with the progression of BME staff through the organisation.  If the race disparity ratio is greater than "1.0" this means that progression favours white staff, whilst if the race disparity ratio is below "1.0", this means that progression favours BME staff.  Please refer to the user guide for further explanation.











Race disparity ratios, clinical (White/BME)



Equity "1.0"	2023	2022	2021	2020	2019	2018	2023	2022	2021	2020	2019	2018	2023	2022	2021	2020	2019	2018	1	1	1	1	1	1	1	1	1	1	1	1	1	1	1	1	1	1	Race Disparity Ratio	1.0996215010457533	0.76919102843489151	0.83555711089869256	0.80186000595508977	0.81463319275150914	1.0028178127370371	0.51277590930679517	0.38717950221606312	0.43743572298881239	0.41722090661929445	0.44201453956640169	0.53036971857313775	0.17253134695600414	0.16686748166489718	0.1635396312904831	0.16842677334416312	0.16612047331177204	0.27317145571394597	0.8977761537613671	0.63025892682389628	0.67391246816776329	0.64623323295879809	0.65152900114305723	0.72911717853989155	0.41701631622741475	0.31563582189053152	0.35095029673696332	0.33434051340084969	0.35142087086691487	0.3817904847116248	0.15993304422593724	0.15426607849037244	0.15095958276976873	0.15521266059873073	0.15275019464236661	0.2397587313355547	2023	2022	2021	2020	2019	2018	2023	2022	2021	2020	2019	2018	2023	2022	2021	2020	2019	2018	4.8909423728813559	3.4893988249118686	3.4835200560168049	3.3296879068556335	3.2540987765998524	2.6714285714285713	2.233049597151302	1.7081553513193004	1.775075910931174	1.6830742073460521	1.7146135779700824	1.362842617152962	2.1902524597396869	2.0427877489110213	1.962462582340724	1.9783369576473024	1.8978613131317636	1.9601886071109977	Year to March





Race disparity ratio ± 95% confidence interval











Ind2 Recruitment

				Indicator 2

				The relative likelihood of white applicants being appointed from shortlisting compared to BME applicants



				At March 2023 the likelihood ratio was 1.62; higher than  "1.0" or equity to a small degree.  Specifically, 2547 out of 9856 white candidates were appointed from shortlisting (25.8% of white candidates) compared to 2338 out of 14625 BME candidates (16.0% of BME candidates).





				Relative likelihood of appointment from shortlisting (White/BME)

								Year to March

								2018		2019		2020		2021		2022		2023

				Relative likelihood				1.81		1.65		1.66		1.31		0.88		1.62

				Example: a value of "2.0" would indicate that White candidates were twice as likely as BME candidates to be appointed from shortlisting, whilst a value of "0.5" would indicate that White candidates were half as likely as BME candidates to be appointed from shortlisting.









Relative likelihood of appointment from shortlisting (White/BME)



Equity "1.0"	2023	2022	2021	2020	2019	2018	1	1	1	1	1	1	Likelihood ratio	

8.2861097422902041E-2	9.146661345899687E-2	0.12943005072083724	0.11741614428747971	9.5603574534607105E-2	0.16730662629910875	7.8820812701150711E-2	8.2886690042567102E-2	0.11778384653945206	0.10964200318651329	9.0375552327499831E-2	0.15312052168784573	2023	2022	2021	2020	2019	2018	1.6165145503288412	0.88361684260509044	1.308990379549011	1.6559695918711457	1.6526758132936661	1.8058571117834332	Year to March





Relative likelihood ± 95% confidence interval











Ind3 Disciplinary

				Indicator 3

				The relative likelihood of BME staff entering the formal disciplinary process compared to white staff



				At March 2023 the likelihood ratio was 1.37; not significantly different from "1.0" or equity.  Specifically, 47 out of 8624 BME staff entered formal disciplinary proceedings (0.54% of the BME workforce) compared to 53 out of 13303 white staff (0.40% of the white workforce).





				Relative likelihood of entering a formal disciplinary process (BME/White)

								Year to March

								2018		2019		2020		2021		2022		2023

				Relative likelihood				0.68		1.24		1.28		1.18		1.00		1.37

				Example: a value of "2.0" would indicate that BME staff were twice as likely as White staff to enter a formal disciplinary process, whilst a value of "0.5" would indicate that BME staff were half as likely as White staff to enter a formal disciplinary process.







Relative likelihood of entering a formal disciplinary process (BME/White)



Equity "1.0"	2023	2022	2021	2020	2019	2018	1	1	1	1	1	1	Likelihood ratio	

0.65604264146657565	0.44303121164525217	0.4016162227520863	0.42050487968989581	0.35384946863930189	0.42905555196195988	0.44339517928800565	0.30702316259208129	0.29993450454638337	0.31630909015400566	0.27511491501183538	0.26378139170092535	2023	2022	2021	2020	2019	2018	1.3679267161410018	1.0000940729114576	1.1846629356247527	1.2765344597174495	1.2364236793961385	0.68478260869565211	Year to March





Relative likelihood ± 95% confidence interval











Ind4 Non-mand training

				Indicator 4

				The relative likelihood of white staff accessing non–mandatory training and continuing professional development (CPD) compared to BME staff



				At March 2023 the likelihood ratio was 0.97; lower than  "1.0" or equity to a small degree.  Specifically, 7497 out of 13303 white staff undertook non-mandatory training (56.4% of the white workforce) compared to 4991 out of 8624 BME staff (57.9% of the BME workforce).









				Relative likelihood of undertaking non-mandatory training (White/BME)

								Year to March

								2018		2019		2020		2021		2022		2023

				Relative likelihood				0.88		0.93		0.94		0.70		FALSE		0.97



				For example a value of "2.0" would indicate that White staff were twice as likely as BME staff to undertake non-mandatory training, whilst a value of "0.5" would indicate that White staff were half as likely as BME staff to undertake non-mandatory training.







Relative likelihood of undertaking non-mandatory training (White/BME)



Equity "1.0"	2023	2022	2021	2020	2019	2018	1	1	1	1	1	1	Likelihood ratio	

2.3061699374226197E-2	4.5656106193994517E-2	3.431128372278891E-2	2.9036062104619953E-2	2.3627087973679961E-2	4.2207561609413302E-2	2.2528170254006885E-2	4.3625532082864238E-2	3.2713184303294285E-2	2.8163099127392566E-2	2.3039400059252646E-2	4.0280421357263285E-2	2023	2022	2021	2020	2019	2018	0.97377606987172105	0.98089102713712839	0.70235389263901427	0.93674705188383434	0.92626361491747677	0.88220790582995312	Year to March





Relative likelihood ± 95% confidence interval











Ind 5 Bullying from Pts





Ind 5 % of staff experiencing harassment , bullying or abuse from patients, relatives or the public in the last 12 months	

BME	WHITE	BME	WHITE	BME	WHITE	BME	WHITE	BME	WHITE	2022	2021	2020	2019	2018	0.25	0.25	0.22700000000000001	0.23400000000000001	0.24299999999999999	0.23300000000000001	0.26700000000000002	0.254	0.247	0.254	







Ind 6 Bullying Harr from staff

		Ind



																																												Average 5 years - Mean

																																												BME		WHITE

																																												26.9%		24.1%

																																												very flat line figures 

																																												Ind 6		N=		404		4.7%		of total BME workforce





Ind 6 % of staff experiencing harassment , bullying or abuse from staff in the last 12 months	

BME	WHITE	BME	WHITE	BME	WHITE	BME	WHITE	BME	WHITE	2022	2021	2020	2019	2018	0.26	0.24	0.25700000000000001	0.22900000000000001	0.27200000000000002	0.24	0.27500000000000002	0.245	0.28000000000000003	0.251	







Ind 7 Provides Equal Opps

		Ind 7





Ind 7 % of staff believing that the organisation provides equal opportunities for career progression or promotion	

BME	WHITE	BME	WHITE	BME	WHITE	BME	WHITE	BME	WHITE	2022	2021	2020	2019	2018	0.41	0.55000000000000004	0.40100000000000002	0.54600000000000004	0.42899999999999999	0.57299999999999995	0.432	0.56299999999999994	0.43099999999999999	0.57699999999999996	







Ind 8 Personal Discr



Ind 8 % of staff experienced discrimination at work from manager / team leader or other colleagues in the last 12 months



Ind8 % of staff experienced discrimination at work from manager / team leader or other colleagues in the last 12 months	

BME	WHITE	BME	WHITE	BME	WHITE	BME	WHITE	BME	WHITE	2022	2021	2020	2019	2018	0.15	0.08	0.16600000000000001	6.9000000000000006E-2	0.16400000000000001	6.6000000000000003E-2	0.13800000000000001	6.3E-2	0.14599999999999999	7.3999999999999996E-2	







Ind9 Board representation

				Indicator 9

				Overall board membership



				At March 2023, the difference between BME representation on the board and in the worforce was -19.6%. BME members were underrepresented on the board by five members in terms of a headcount.









				Voting board membership



				At March 2023, the difference between BME representation on the board and in the worforce was -31.1% amongst voting members. BME members were underrepresented on the board by five voting members in terms of a headcount.







				Executive board membership



				At March 2023, the difference between BME representation on the board and in the worforce was -37.0% amongst executive members. BME members were underrepresented on the board by three executive members in terms of a headcount.







				Gap in BME representation at board level (%BME representation on the board minus %BME representation in the workforce)



				Type of board member						March in Year

										2018		2019		2020		2021		2022		2023

				Board overall						-19.0%		-23.2%		-23.8%		-25.2%		-23.2%		-19.6%

				Voting board members						-30.1%		-31.5%		-21.6%		-22.4%		-22.7%		-31.1%

				Executive board members						-30.1%		-13.4%		-32.2%		-33.5%		-28.9%		-37.0%

				The board representation indicator is calculated by deducting the percentage of BME staff in the workforce from the percentage of BME members on the board of directors.  A value of "0.0" means that the percentage of BME members on the board of directors is exactly the same as the percentage of BME staff in the workforce.  A positive value means that the percentage of BME members on the board of directors is higher than in the workforce, and a negative value means that the percentage of BME members on the board of directors is lower than in the workforce.  These calculations are made for all board members considered together, as well as for voting members and executive members considered separately.



















Gap in BME representation at board level, overall



Equity "0.0"	2023	2022	2021	2020	2019	2018	0	0	0	0	0	0	Board overall	

2023	2022	2021	2020	2019	2018	-0.1961998272139841	-0.23175003352554646	-0.25189859959294025	-0.23840619769352439	-0.23213030052890643	-0.18952313836034768	Voting board members	

2023	2022	2021	2020	2019	2018	-0.31128934128048025	-0.22675003352554646	-0.22412082181516246	-0.21647637313212087	-0.31546363386223975	-0.30063424947145878	Executive board members	

2023	2022	2021	2020	2019	2018	-0.37011287069224497	-0.28925003352554646	-0.33523193292627357	-0.32173953102685771	-0.13364545204405792	-0.30063424947145878	March in year





Gap: %BME on board minus %BME in workforce









Gap in BME representation at board level amongst voting members



Equity "0.0"	2023	2022	2021	2020	2019	2018	0	0	0	0	0	0	Voting board members	

2023	2022	2021	2020	2019	2018	-0.31128934128048025	-0.22675003352554646	-0.22412082181516246	-0.21647637313212087	-0.31546363386223975	-0.30063424947145878	Executive board members	

2023	2022	2021	2020	2019	2018	-0.37011287069224497	-0.28925003352554646	-0.33523193292627357	-0.32173953102685771	-0.13364545204405792	-0.30063424947145878	Board overall	

2023	2022	2021	2020	2019	2018	-0.1961998272139841	-0.23175003352554646	-0.25189859959294025	-0.23840619769352439	-0.23213030052890643	-0.18952313836034768	March in year





Gap: %BME on board minus %BME in workforce









Gap in BME representation at board level amongst executive members



Equity "0.0"	2023	2022	2021	2020	2019	2018	0	0	0	0	0	0	Executive board members	

2023	2022	2021	2020	2019	2018	-0.37011287069224497	-0.28925003352554646	-0.33523193292627357	-0.32173953102685771	-0.13364545204405792	-0.30063424947145878	Voting board members	

2023	2022	2021	2020	2019	2018	-0.31128934128048025	-0.22675003352554646	-0.22412082181516246	-0.21647637313212087	-0.31546363386223975	-0.30063424947145878	Board overall	

2023	2022	2021	2020	2019	2018	-0.1961998272139841	-0.23175003352554646	-0.25189859959294025	-0.23840619769352439	-0.23213030052890643	-0.18952313836034768	March in year





Gap: %BME on board minus %BME in workforce











calculations DO NOT ALTER

																																																																																																				alpha		0.05		0.1				↑		−		↓				>		≈		<

																																																																																																																																																																																																														RDRs

				Year		BME		White		Unknown						BME		White						BME		White		Unknown																																																																																																																																																																																		N's

				2023		8624		13303		1374				Workforce overall		-8624		13303				Workforce overall		37.0%		57.1%		5.9%

				2022		7869		13466		1036				Clinical and non-clinical pooled, overall		-7155		12367				Clinical and non-clinical pooled, overall		35.0%		60.4%		4.6%																																																																																																																																																																																		2023						2022						2021						2020						2019						2018

				2021		7357		13730		859				Clinical and non-clinical pooled, band 4 and under		-3234		5778				Clinical and non-clinical pooled, band 4 and under		34.1%		60.9%		5.1%																																																																																																																																																																																		BME		White				BME		White				BME		White				BME		White				BME		White				BME		White

				2020		6984		13894		829				Clinical and non-clinical pooled, band 5 and over		-3921		6589				Clinical and non-clinical pooled, band 5 and over		35.7%		60.0%		4.2%																																																																																																																																																																														Non-clinical		Bands 5 and under		1585		3757				1335		3444				1285		3383				1242		3431				1149		3432				576		1596

				2019		6879		14087		840				Non-clinical overall		-1864		4637				Non-clinical overall		27.7%		68.9%		3.4%																																																																																																																																																																																Bands 6 to 7		207		514				179		494				152		468				136		459				121		434				73		247

				2018		2844		6399		217				Non-clinical, band 4 and under		-1461		3404				Non-clinical, band 4 and under		29.0%		67.5%		3.6%																																																																																																																																																																																Bands 8a+		72		366				77		325				62		291				52		284				44		282				22		165

														Non-clinical, band 5 and over		-403		1233				Non-clinical, band 5 and over		23.9%		73.3%		2.8%																																																																																																																																																																														Clinical		Bands 5 and under		3662		3750				3332		4255				3148		4614				3006		4698				2804		4771				1122		2065

														Clinical overall		-5291		7730				Clinical overall		38.5%		56.3%		5.2%																																																																																																																																																																																Bands 6 to 7		1511		3389				1293		3373				1189		3420				1110		3432				1034		3339				418		1508

														Clinical, band 4 and under		-1773		2374				Clinical, band 4 and under		39.9%		53.4%		6.8%																																																																																																																																																																																Bands 8a+		118		591				125		557				104		531				103		536				95		526				48		236

		Indicator 1				BME		White		Unknown				Clinical, band 5 and over		-3518		5356				Clinical, band 5 and over		37.9%		57.7%		4.5%

				Workforce overall		8624		13303		1374				Medical overall		-1469		936				Medical overall		51.8%		33.0%		15.1%																																																																																																																																																																																																																				Non-clinical				BME						White						Overall

				Clinical and non-clinical pooled, overall		7155		12367		945																																																																																																																																																																																																YEAR		Race Disparity Ratio		Equity "1.0"		+		-		Odds ratio for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend												Odds Ratio effect size flag if significant		Odds Ratio		Lower		Middle		T		Lower		Middle		T		Lower		Middle		T		p(lower) BME		p(lower) White		p(lower) overall		Risk difference p1 - p0		s.e. p1 - p0		EF(risk difference)		z (uses pop s.e.)		p-value		R exposed		R unexposed		Risk Ratio		s.e.(logRR)		EF(RR)		z		p-value		Odds exposed		Odds unexposed		Odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		Risk Difference 95%CI																Risk Ratio 95%CI																Odds Ratio 95%CI																adjusted alpha		Odds Ratio significance flag				Non-clinical		YEAR		Race Disparity Ratio		Equity "1.0"		+		-

				Non-clinical overall		1864		4637		227																																																																																																																																																																																																2023		1.0475646748		1		0.1962193434		0.1652637835		1.0475646748				1																				Lower to middle: 1.05; not significantly different from "1.0" or equity.		not significantly different from "1.0" or equity.		0		1.0475646748		1585		207		1792		3757		514		4271		5342		721		6063		0.8844866071		0.8796534769		0.8810819726		0.0048331302		0.0090443938		0.0177266861		0.5305013502		0.5957643731		0.8844866071		0.8796534769		1.005494357		0.0102426424		1.0202780725		0.5349516081		0.5926833204		7.6570048309		7.3093385214		1.0475646748		0.0875986747		1.187310004		0.5304659355		0.5957889211		Risk diff		0.0048331302		95%CI		-0.0128935558		to		0.0225598163		p = 		0.5957643731		Risk ratio		1.005494357		95%CI		0.9855101114		to		1.0258838445		p = 		0.5926833204		Odds ratio		1.0475646748		95%CI		0.8823008913		to		1.2437840182		p = 		0.5957889211		0.05		0				Lower to Upper		2023		2.1445523911		1		0.6351520687		0.4900221974

				Clinical overall		5291		7730		718																																																																																																																																																																																																2022		1.0697740058		1		0.2139148391		0.1782679153		1.0697740058				2		2022 to 2023		-1		2		0		0		↓												0		1.0697740058		1335		179		1514		3444		494		3938		4779		673		5452		0.8817701453		0.874555612		0.8765590609		0.0072145333		0.0098344901		0.0192752463		0.7252887038		0.4682749343		0.8817701453		0.874555612		1.0082493706		0.0111797016		1.0221536393		0.7348613409		0.4624239446		7.4581005587		6.971659919		1.0697740058		0.0930070287		1.1999626444		0.7251862311		0.4683377886		Risk diff		0.0072145333		95%CI		-0.012060713		to		0.0264897796		p = 		0.4682749343		Risk ratio		1.0082493706		95%CI		0.9863970854		to		1.0305857634		p = 		0.4624239446		Odds ratio		1.0697740058		95%CI		0.8915060905		to		1.2836888449		p = 		0.4683377886		0.05		0						2022		1.6361034436		1		0.4780219285		0.3699370594

				Medical overall		1469		936		429																																																																																																																																																																																																2021		1.1695085334		1		0.2502775579		0.2061590415		1.1695085334				3		2021 to 2023		-1		3		0		0		↓												0		1.1695085334		1285		152		1437		3383		468		3851		4668		620		5288		0.8942240779		0.8784731239		0.8827534039		0.0157509541		0.0096718656		0.0189565082		1.5838223364		0.1132341548		0.8942240779		0.8784731239		1.0179299214		0.0108737623		1.021540909		1.634307967		0.1021942017		8.4539473684		7.2286324786		1.1695085334		0.0989419287		1.2140023359		1.5825808708		0.1135170264		Risk diff		0.0157509541		95%CI		-0.0032055541		to		0.0347074622		p = 		0.1132341548		Risk ratio		1.0179299214		95%CI		0.9964651562		to		1.0398570572		p = 		0.1021942017		Odds ratio		1.1695085334		95%CI		0.9633494919		to		1.4197860913		p = 		0.1135170264		0.05		0						2021		1.7827991952		1		0.5797954133		0.4375100123

																																																																						Individual paybands for OR														Cumulative paybands for OR																																																																																																																						2020		1.2217283591		1		0.2735695576		0.2235191282		1.2217283591				6		2020 to 2023		-0.9561828875		4		4.6188021535		0.0438171125		↓												0		1.2217283591		1242		136		1378		3431		459		3890		4673		595		5268		0.9013062409		0.8820051414		0.8870539104		0.0193010995		0.0095554285		0.0187282957		1.9451270334		0.051759691		0.9013062409		0.8820051414		1.0218832053		0.0106702568		1.021133535		2.0287426062		0.0424845138		9.1323529412		7.4749455338		1.2217283591		0.1030931793		1.2239201174		1.9425780193		0.0520671648		Risk diff		0.0193010995		95%CI		0.0005728038		to		0.0380293953		p = 		0.051759691		Risk ratio		1.0218832053		95%CI		1.0007341549		to		1.0434792098		p = 		0.0424845138		Odds ratio		1.2217283591		95%CI		0.9982092309		to		1.4952979167		p = 		0.0520671648		0.05		0						2020		1.977041903		1		0.6988379494		0.5163280811

				Clinical and non-clinical pooled																																																																		Clinical and non-clinical pooled		In payband				Not in payband								Clinical and non-clinical pooled		At and above				Below								Band at which underrepresentation of BME staff begins		Individual payband				Cumulative payband				In payband						Not in payband						Overall																																		At or above payband						Below payband						Overall																																				2019		1.2008177773		1		0.2839817019		0.2296675618		1.2008177773				4		2019 to 2023		-0.8219949365		5		2.5		0.087706647		↓												0		1.2008177773		1149		121		1270		3432		434		3866		4581		555		5136		0.9047244094		0.8877392654		0.8919392523		0.0169851441		0.0096773289		0.018967216		1.6915618818		0.0907295396		0.9047244094		0.8877392654		1.0191330323		0.0107531599		1.0212994695		1.7624863454		0.0779871614		9.4958677686		7.9078341014		1.2008177773		0.1083065445		1.2364902547		1.6896744934		0.0910902456		Risk diff		0.0169851441		95%CI		-0.001982072		to		0.0359523601		p = 		0.0907295396		Risk ratio		1.0191330323		95%CI		0.9978787444		to		1.0408400253		p = 		0.0779871614		Odds ratio		1.2008177773		95%CI		0.9711502155		to		1.4847994792		p = 		0.0910902456		0.05		0						2019		2.14570089		1		0.8229439794		0.5948140336

				Pay Band		BME		White		Unknown				Pay Band		BME		White				Pay Band		BME		White		Unknown																																										Pay Band		BME		White		BME		White						Pay Band		BME		White		BME		White		%BME at and above						odds Ratio effect size flag if significant		odds ratio		odds Ratio effect size flag if significant		odds ratio		BME		W		T		BME		W		T		BME		W		T		p(BME) in payband		p(BME) not in payband		p(BME) overall		odds BME in payband		odds BME not in payband		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag		BME		W		T		BME		W		T		BME		W		T		p(BME) at or above payband		p(BME) below payband		p(BME) overall		odds BME at or below payband		odds BME above payband		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag				2018		1.2211350294		1		0.3912621281		0.2963189857		1.2211350294				5		2018 to 2023		-0.8285714286		6		2.9598001059		0.0415626822		↓												0		1.2211350294		576		73		649		1596		247		1843		2172		320		2492		0.8875192604		0.8659793814		0.8715890851		0.021539879		0.0147238708		0.0288582564		1.4105789346		0.1583688066		0.8875192604		0.8659793814		1.0248734317		0.0167108312		1.0332948987		1.4702514382		0.141493668		7.8904109589		6.4615384615		1.2211350294		0.1418093462		1.3204085696		1.4087983872		0.1588947922		Risk diff		0.021539879		95%CI		-0.0073183774		to		0.0503981354		p = 		0.1583688066		Risk ratio		1.0248734317		95%CI		0.99184989		to		1.0589964888		p = 		0.141493668		Odds ratio		1.2211350294		95%CI		0.9248160436		to		1.6123971574		p = 		0.1588947922		0.05		0						2018		2.7067669173		1		1.5593066629		0.9893593276

				Band 2 and under		2079		3203		293				Band 2 and under		-2079		3203				Band 2 and under		37.3%		57.5%		5.3%																																										Band 2 and under		2079		3203		1155		2575						Band 2 and under		3234		5778		0		0		0.3406361913		BME staff were underrepresented at Band 3 and above, 29.5%.		Band 3		1		1.4470808617						2079		3203		5282		1155		2575		3730		3234		5778		9012		0.3936009087		0.3096514745		0.3588548602		0.6490789884		0.4485436893		1.4470808617		0.0452477421		1.0927352372		8.1672214142		0.0000		1.3242739983		1.5812762487		0.05		1		3234		5778		9012		0		0		0		3234		5778		9012		0.3588548602		ERROR:#DIV/0!		0.3588548602		0.559709242		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#DIV/0!

				Band 3		648		1379		87				Band 3		-648		1379				Band 3		30.7%		65.2%		4.1%																																										Band 3		648		1379		2586		4399						Band 3		1155		2575		2079		3203		0.2947180403				0.2947180403		-1		0.7993485309		-1		0.6910463862		648		1379		2027		2586		4399		6985		3234		5778		9012		0.3196842625		0.3702219041		0.3588548602		0.4699057288		0.5878608775		0.7993485309		0.0536879412		1.1109621384		-4.1714808638		0.0000		0.7195101465		0.8880459532		0.05		1		1155		2575		3730		2079		3203		5282		3234		5778		9012		0.3096514745		0.3936009087		0.3588548602		0.4485436893		0.6490789884		0.6910463862		0.0452477421		1.0927352372		-8.1672214142		0.0000		0.6324005694		0.7551307368		0.05		1																																										Non-clinical				BME						White						Overall																																																																																																								Middle to Upper		2023		2.0471789883		1		0.7156745282		0.530290096

				Band 4		507		1196		102				Band 4		-507		1196				Band 4		28.1%		66.3%		5.7%																																										Band 4		507		1196		2727		4582						Band 4		507		1196		2727		4582		0.2808864266						-1		0.7122734013		-1		0.7122734013		507		1196		1703		2727		4582		7309		3234		5778		9012		0.2977099237		0.3731016555		0.3588548602		0.4239130435		0.5951549542		0.7122734013		0.0582533744		1.120947731		-5.8244428585		0.0000		0.6354207083		0.798421253		0.05		1		507		1196		1703		2727		4582		7309		3234		5778		9012		0.2977099237		0.3731016555		0.3588548602		0.4239130435		0.5951549542		0.7122734013		0.0582533744		1.120947731		-5.8244428585		0.0000		0.6354207083		0.798421253		0.05		1				YEAR		Race Disparity Ratio		Equity "1.0"		+		-		Odds ratio for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend												Odds Ratio effect size flag if significant		Odds Ratio		Middle		Upper		T		Middle		Upper		T		Middle		Upper		T		p(middle) BME		p(middle) White		p(middle) overall		Risk difference p1 - p0		s.e. p1 - p0		EF(risk difference)		z (uses pop s.e.)		p-value		R exposed		R unexposed		Risk Ratio		s.e.(logRR)		EF(RR)		z		p-value		Odds exposed		Odds unexposed		Odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		Risk Difference 95%CI																Risk Ratio 95%CI																Odds Ratio 95%CI																adjusted alpha		Odds Ratio significance flag						2022		1.529391661		1		0.5383196268		0.3981704569

				Band 5		2013		1729		273				Band 5		-2013		1729				Band 5		50.1%		43.1%		6.8%																																										Band 5		2013		1729		1908		4860						Band 5		3921		6589		0		0		0.3573316322		BME staff were underrepresented at Band 6 and above, 27.4%.		Band 6		2		2.965559763						2013		1729		3742		1908		4860		6768		3921		6589		10510		0.5379476216		0.2819148936		0.3730732636		1.1642567958		0.3925925926		2.965559763		0.042485413		1.0868350834		25.5868009171		0.0000		2.7286198324		3.2230743922		0.05		1		3921		6589		10510		0		0		0		3921		6589		10510		0.3730732636		ERROR:#DIV/0!		0.3730732636		0.5950827136		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#DIV/0!				2023		2.0471789883		1		0.7156745282		0.530290096		2.0471789883				5																				Middle to upper: 2.05; higher than  "1.0" or equity to a small degree.		higher than  "1.0" or equity to a small degree.		1		2.0471789883		207		72		279		514		366		880		721		438		1159		0.7419354839		0.5840909091		0.6220880069		0.1578445748		0.0310212476		0.0608005281		4.7381644243		0.0000021566		0.7419354839		0.5840909091		1.2702397389		0.0453414836		1.0929360239		5.2756468079		0.0000001323		2.875		1.4043715847		2.0471789883		0.1529626506		1.3495905987		4.6839064254		0.0000028146		Risk diff		0.1578445748		95%CI		0.0970440466		to		0.2186451029		p = 		0.0000021566		Risk ratio		1.2702397389		95%CI		1.1622269841		to		1.3882907697		p = 		0.0000001323		Odds ratio		2.0471789883		95%CI		1.5168888923		to		2.7628535165		p = 		0.0000028146		0.05		1						2021		1.5244003309		1		0.5951592086		0.428042184

				Band 6		1219		2186		101				Band 6		-1219		2186				Band 6		34.8%		62.4%		2.9%																																										Band 6		1219		2186		2702		4403						Band 6		1908		4860		2013		1729		0.2742167289				0.2742167289		-1		0.9086923854		-2		0.3372044673		1219		2186		3405		2702		4403		7105		3921		6589		10510		0.3580029369		0.3802955665		0.3730732636		0.5576395242		0.613672496		0.9086923854		0.0433014455		1.0885747521		-2.2112114465		0.0270		0.8347542359		0.9891795881		0.05		1		1908		4860		6768		2013		1729		3742		3921		6589		10510		0.2819148936		0.5379476216		0.3730732636		0.3925925926		1.1642567958		0.3372044673		0.042485413		1.0868350834		-25.5868009171		0.0000		0.3102627735		0.3664856453		0.05		1				2022		1.529391661		1		0.5383196268		0.3981704569		1.529391661				2		2022 to 2023		1		2		0		0		↑												1		1.529391661		179		77		256		494		325		819		673		402		1075		0.69921875		0.6031746032		0.6260465116		0.0960441468		0.0333733961		0.0654106544		2.7721486207		0.0055687605		0.69921875		0.6031746032		1.1592310855		0.0498360558		1.1026064472		2.9648599937		0.0030282071		2.3246753247		1.52		1.529391661		0.1538662398		1.3519828443		2.7612948088		0.0057572681		Risk diff		0.0960441468		95%CI		0.0306334924		to		0.1614548012		p = 		0.0055687605		Risk ratio		1.1592310855		95%CI		1.0513552577		to		1.2781756687		p = 		0.0030282071		Odds ratio		1.529391661		95%CI		1.1312212041		to		2.0677112878		p = 		0.0057572681		0.05		1						2020		1.6182336182		1		0.6831115346		0.4803425722

				Band 7		499		1717		63				Band 7		-499		1717				Band 7		21.9%		75.3%		2.8%																																										Band 7		499		1717		3422		4872						Band 7		689		2674		3232		3915		0.199594438						-1		0.4137685952		-2		0.3121175817		499		1717		2216		3422		4872		8294		3921		6589		10510		0.2251805054		0.4125874126		0.3730732636		0.29062318		0.7023809524		0.4137685952		0.0555328775		1.114986659		-15.8905579929		0.0000		0.3710973507		0.4613464636		0.05		1		689		2674		3363		3232		3915		7147		3921		6589		10510		0.2048765983		0.4522177137		0.3730732636		0.2576664174		0.8255427842		0.3121175817		0.0488895098		1.1005627924		-23.8164649675		0.0000		0.2835981589		0.3435049972		0.05		1				2021		1.5244003309		1		0.5951592086		0.428042184		1.5244003309				1		2021 to 2023		0.9607689228		3		3.4641016151		0.178912375		−												1		1.5244003309		152		62		214		468		291		759		620		353		973		0.7102803738		0.6166007905		0.6372045221		0.0936795833		0.0356800639		0.0699316401		2.5173635969		0.0118236742		0.7102803738		0.6166007905		1.1519290678		0.0522042072		1.1077360811		2.7093216201		0.0067420948		2.4516129032		1.6082474227		1.5244003309		0.1681700267		1.3904218574		2.5069931624		0.0121763067		Risk diff		0.0936795833		95%CI		0.0237479432		to		0.1636112234		p = 		0.0118236742		Risk ratio		1.1519290678		95%CI		1.0398948698		to		1.2760333913		p = 		0.0067420948		Odds ratio		1.5244003309		95%CI		1.0963581468		to		2.1195595394		p = 		0.0121763067		0.05		1						2019		1.7868663594		1		0.8161323671		0.5602459412

				Band 8A		125		550		14				Band 8A		-125		550				Band 8A		18.1%		79.8%		2.0%																																										Band 8A		125		550		3796		6039						Band 8A		190		957		3731		5632		0.1619778346						-2		0.3615648051		-2		0.2996946983		125		550		675		3796		6039		9835		3921		6589		10510		0.1851851852		0.3859684799		0.3730732636		0.2272727273		0.6285808909		0.3615648051		0.1012284908		1.2194551933		-10.049680467		0.0000		0.2964969989		0.4409120792		0.05		1		190		957		1147		3731		5632		9363		3921		6589		10510		0.1656495205		0.3984833921		0.3730732636		0.1985370951		0.6624644886		0.2996946983		0.0821807243		1.1747686797		-14.6626962049		0.0000		0.2551095407		0.3520719451		0.05		1				2020		1.6182336182		1		0.6831115346		0.4803425722		1.6182336182				3		2020 to 2023		0.5291502622		4		0.8819171037		0.4708497378		−												1		1.6182336182		136		52		188		459		284		743		595		336		931		0.7234042553		0.6177658143		0.6390977444		0.1056384411		0.0371768638		0.072865314		2.6942756988		0.0070541788		0.7234042553		0.6177658143		1.171000788		0.0535401388		1.1106403531		2.9484189104		0.0031940392		2.6153846154		1.6161971831		1.6182336182		0.1796760596		1.4221340645		2.6789055606		0.0073863223		Risk diff		0.1056384411		95%CI		0.032773127		to		0.1785037551		p = 		0.0070541788		Risk ratio		1.171000788		95%CI		1.0543474175		to		1.3005607287		p = 		0.0031940392		Odds ratio		1.6182336182		95%CI		1.137891046		to		2.3013451528		p = 		0.0073863223		0.05		1						2018		2.2165991903		1		1.4962235285		0.8932631889

				Band 8B		42		212		8				Band 8B		-42		212				Band 8B		16.0%		80.9%		3.1%																																										Band 8B		42		212		3879		6377						Band 8B		65		407		3856		6182		0.1342975207						-2		0.3256942316		-2		0.2560418302		42		212		254		3879		6377		10256		3921		6589		10510		0.1653543307		0.3782176287		0.3730732636		0.1981132075		0.6082797554		0.3256942316		0.1701208891		1.3957484791		-6.5941124794		0.0000		0.2333473663		0.4545872285		0.05		1		65		407		472		3856		6182		10038		3921		6589		10510		0.1377118644		0.384140267		0.3730732636		0.1597051597		0.6237463604		0.2560418302		0.1351396089		1.3032599329		-10.0815331629		0.0000		0.1964625964		0.3336890585		0.05		1				2019		1.7868663594		1		0.8161323671		0.5602459412		1.7868663594				4		2019 to 2023		0.1		5		0.174077656		0.8728885716		−												1		1.7868663594		121		44		165		434		282		716		555		326		881		0.7333333333		0.6061452514		0.6299659478		0.1271880819		0.0389693652		0.0763785522		3.0505458991		0.0022842576		0.7333333333		0.6061452514		1.2098310292		0.0557795318		1.1155258114		3.4148853234		0.0006380887		2.75		1.5390070922		1.7868663594		0.1919426537		1.456739455		3.0241503775		0.0024933247		Risk diff		0.1271880819		95%CI		0.0508095297		to		0.2035666342		p = 		0.0022842576		Risk ratio		1.2098310292		95%CI		1.0845388039		to		1.3495977404		p = 		0.0006380887		Odds ratio		1.7868663594		95%CI		1.2266204182		to		2.6029987265		p = 		0.0024933247		0.05		1

				Band 8C		12		78		2				Band 8C		-12		78				Band 8C		13.0%		84.8%		2.2%																																										Band 8C		12		78		3909		6511						Band 8C		23		195		3898		6394		0.1036036036						-2		0.2562528288		-3		0.1934746287		12		78		90		3909		6511		10420		3921		6589		10510		0.1333333333		0.3751439539		0.3730732636		0.1538461538		0.600368607		0.2562528288		0.3107462828		1.8386866189		-4.3816797969		0.0000		0.1393673213		0.4711686473		0.05		1		23		195		218		3898		6394		10292		3921		6589		10510		0.1055045872		0.3787407695		0.3730732636		0.1179487179		0.6096340319		0.1934746287		0.221403262		1.54333		-7.4190817156		0.0000		0.1253618012		0.2985951987		0.05		1				2018		2.2165991903		1		1.4962235285		0.8932631889		2.2165991903				6		2018 to 2023		-0.3714285714		6		0.8000946914		0.4684781341		−												1		2.2165991903		73		22		95		247		165		412		320		187		507		0.7684210526		0.5995145631		0.6311637081		0.1689064895		0.0495572265		0.0971303792		3.0758484513		0.002099045		0.7684210526		0.5995145631		1.2817387599		0.069236644		1.1453397624		3.5850605662		0.000337		3.3181818182		1.496969697		2.2165991903		0.2631774395		1.6750086056		3.0244770473		0.0024906337		Risk diff		0.1689064895		95%CI		0.0717761103		to		0.2660368687		p = 		0.002099045		Risk ratio		1.2817387599		95%CI		1.1190904236		to		1.4680263667		p = 		0.000337		Odds ratio		2.2165991903		95%CI		1.3233360013		to		3.7128227188		p = 		0.0024906337		0.05		1				Lower to Middle		2023		1.0475646748		1		0.1962193434		0.1652637835

				Band 8D		5		59		1				Band 8D		-5		59				Band 8D		7.7%		90.8%		1.5%																																										Band 8D		5		59		3916		6530						Band 8D		11		117		3910		6472		0.0846153846						-3		0.1413150742		-3		0.1556211336		5		59		64		3916		6530		10446		3921		6589		10510		0.078125		0.374880337		0.3730732636		0.0847457627		0.5996937213		0.1413150742		0.4662163173		2.4936991012		-4.1971146016		0.0000		0.0566688556		0.3523972735		0.05		1		11		117		128		3910		6472		10382		3921		6589		10510		0.0859375		0.3766133693		0.3730732636		0.094017094		0.6041409147		0.1556211336		0.316016401		1.8577772838		-5.8868174266		0.0000		0.0837673789		0.2891094069		0.05		1																																																																																																																																																																				2022		1.0697740058		1		0.2139148391		0.1782679153

				Band 9		0		22		0				Band 9		0		22				Band 9		0.0%		100.0%		0.0%																																										Band 9		0		22		3921		6567						Band 9		6		58		3915		6531		0.0923076923								0		-3		0.1725723345		0		22		22		3921		6567		10488		3921		6589		10510		0		0.3738558352		0.3730732636		0		0.5970762905		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#NUM!		6		58		64		3915		6531		10446		3921		6589		10510		0.09375		0.3747846065		0.3730732636		0.1034482759		0.5994487827		0.1725723345		0.42932108		2.3197370868		-4.0923655551		0.0000		0.0743930575		0.4003224445		0.05		1																																										Non-clinical				BME						White						Overall																																																																																																										2021		1.1695085334		1		0.2502775579		0.2061590415

				VSM		6		36		1				VSM		-6		36				VSM		14.0%		83.7%		2.3%																																										VSM		6		36		3915		6553						VSM		6		36		3915		6553		0.1395348837						-2		0.2789697744		-2		0.2789697744		6		36		42		3915		6553		10468		3921		6589		10510		0.1428571429		0.3739969431		0.3730732636		0.1666666667		0.5974362887		0.2789697744		0.4414209716		2.375407986		-2.8921413363		0.0038		0.1174407832		0.6626670299		0.05		1		6		36		42		3915		6553		10468		3921		6589		10510		0.1428571429		0.3739969431		0.3730732636		0.1666666667		0.5974362887		0.2789697744		0.4414209716		2.375407986		-2.8921413363		0.0038		0.1174407832		0.6626670299		0.05		1				YEAR		Race Disparity Ratio		Equity "1.0"		+		-		Odds ratio for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend												Odds Ratio effect size flag if significant		Odds Ratio		Lower		Upper		T		Lower		Upper		T		Middle		Upper		T		p(lower) BME		p(lower) White		p(lower) overall		Risk difference p1 - p0		s.e. p1 - p0		EF(risk difference)		z (uses pop s.e.)		p-value		R exposed		R unexposed		Risk Ratio		s.e.(logRR)		EF(RR)		z		p-value		Odds exposed		Odds unexposed		Odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		Risk Difference 95%CI																Risk Ratio 95%CI																Odds Ratio 95%CI																adjusted alpha		Odds Ratio significance flag						2020		1.2217283591		1		0.2735695576		0.2235191282

																																																																						Individual paybands for OR														Cumulative paybands for OR																																																																																																																						2023		2.1445523911		1		0.6351520687		0.4900221974		2.1445523911				4																				Lower to upper: 2.14; higher than  "1.0" or equity to a small degree.		higher than  "1.0" or equity to a small degree.		1		2.1445523911		1585		72		1657		3757		366		4123		5342		438		5780		0.9565479783		0.9112296871		0.9242214533		0.0453182912		0.0066860375		0.0131043926		5.8873027412		0.0000000039		0.9565479783		0.9112296871		1.0497331154		0.0071444036		1.0141012718		6.7935630206		0		22.0138888889		10.2650273224		2.1445523911		0.13235639		1.2961699939		5.7642162591		0.0000000082		Risk diff		0.0453182912		95%CI		0.0322138985		to		0.0584226838		p = 		0.0000000039		Risk ratio		1.0497331154		95%CI		1.035136376		to		1.0645356873		p = 		0		Odds ratio		2.1445523911		95%CI		1.6545301937		to		2.7797044598		p = 		0.0000000082		0.05		1						2019		1.2008177773		1		0.2839817019		0.2296675618

				Non-clinical																																																																		Non-clinical		In payband				Not in payband								Non-clinical		At and above				Below								Band at which underrepresentation of BME staff begins		Individual payband				Cumulative payband				In payband						Not in payband						Overall																																		At or above payband						Below payband						Overall																																				2022		1.6361034436		1		0.4780219285		0.3699370594		1.6361034436				1		2022 to 2023		1		2		0		0		↑												1		1.6361034436		1335		77		1412		3444		325		3769		4779		402		5181		0.9454674221		0.9137702308		0.9224088014		0.0316971913		0.0075776366		0.0148518948		3.7973134879		0.0001462728		0.9454674221		0.9137702308		1.0346883606		0.0081170224		1.0160362946		4.2010824652		0.0000265642		17.3376623377		10.5969230769		1.6361034436		0.1307798141		1.292170969		3.7644759559		0.0001668987		Risk diff		0.0316971913		95%CI		0.0168452965		to		0.0465490861		p = 		0.0001462728		Risk ratio		1.0346883606		95%CI		1.0183576768		to		1.051280928		p = 		0.0000265642		Odds ratio		1.6361034436		95%CI		1.2661663842		to		2.1141253721		p = 		0.0001668987		0.05		1						2018		1.2211350294		1		0.3912621281		0.2963189857

				Pay Band		BME		White		Unknown				Pay Band		BME		White				Pay Band		BME		White		Unknown																																										Pay Band		BME		White		BME		White						Pay Band		BME		White		BME		White		%BME at and above						odds Ratio effect size flag if significant		odds ratio		odds Ratio effect size flag if significant		odds ratio		BME		W		T		BME		W		T		BME		W		T		p(BME) in payband		p(BME) not in payband		p(BME) overall		odds BME in payband		odds BME not in payband		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag		BME		W		T		BME		W		T		BME		W		T		p(BME) at or above payband		p(BME) below payband		p(BME) overall		odds BME at or below payband		odds BME above payband		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag				2021		1.7827991952		1		0.5797954133		0.4375100123		1.7827991952				2		2021 to 2023		0.6546536707		3		0.8660254038		0.5456289483		−												1		1.7827991952		1285		62		1347		3383		291		3674		4668		353		5021		0.9539717892		0.9207947741		0.9296952798		0.0331770151		0.0072421584		0.0141943697		4.0741125101		0.0000461901		0.9539717892		0.9207947741		1.0360308464		0.0076962548		1.0151987257		4.599239362		0.0000042404		20.7258064516		11.6254295533		1.7827991952		0.1436637189		1.3252163311		4.0245701229		0.0000570795		Risk diff		0.0331770151		95%CI		0.0189826454		to		0.0473713847		p = 		0.0000461901		Risk ratio		1.0360308464		95%CI		1.0205202392		to		1.051777195		p = 		0.0000042404		Odds ratio		1.7827991952		95%CI		1.3452891829		to		2.3625946085		p = 		0.0000570795		0.05		1

				Band 2 and under		800		1673		88				Band 2 and under		-800		1673				Band 2 and under		31.2%		65.3%		3.4%																																										Band 2 and under		800		1673		661		1731						Band 2 and under		1461		3404		0		0		0.2895936571		BME staff were underrepresented at Band 3 and above, 26.6%.		Band 3		1		1.2522460038						800		1673		2473		661		1731		2392		1461		3404		4865		0.3234937323		0.2763377926		0.3003083248		0.478182905		0.3818601964		1.2522460038		0.0627557861		1.1308833811		3.5843506402		0.0003		1.1073166559		1.4161441948		0.05		1		1461		3404		4865		0		0		0		1461		3404		4865		0.3003083248		ERROR:#DIV/0!		0.3003083248		0.4292009401		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#DIV/0!				2020		1.977041903		1		0.6988379494		0.5163280811		1.977041903				3		2020 to 2023		0.2		4		0.2886751346		0.8		−												1		1.977041903		1242		52		1294		3431		284		3715		4673		336		5009		0.9598145286		0.9235531629		0.9329207427		0.0362613657		0.0069865609		0.0136934077		4.4905412596		0.0000071042		0.9598145286		0.9235531629		1.0392628895		0.0073916618		1.0145928417		5.210154759		0.0000001887		23.8846153846		12.0809859155		1.977041903		0.1544296254		1.3534765491		4.4136721673		0.0000101632		Risk diff		0.0362613657		95%CI		0.022567958		to		0.0499547735		p = 		0.0000071042		Risk ratio		1.0392628895		95%CI		1.0243152196		to		1.0544286883		p = 		0.0000001887		Odds ratio		1.977041903		95%CI		1.4607138219		to		2.6758798524		p = 		0.0000101632		0.05		1

				Band 3		356		888		48				Band 3		-356		888				Band 3		27.6%		68.7%		3.7%																																										Band 3		356		888		1105		2516						Band 3		661		1731		800		1673		0.2661030596				0.2661030596		0		0.9128205128		-1		0.7985651358		356		888		1244		1105		2516		3621		1461		3404		4865		0.2861736334		0.3051643192		0.3003083248		0.4009009009		0.4391891892		0.9128205128		0.0723709095		1.1523972941		-1.2603960468		0.2075		0.7921057412		1.051931889		0.05		0		661		1731		2392		800		1673		2473		1461		3404		4865		0.2763377926		0.3234937323		0.3003083248		0.3818601964		0.478182905		0.7985651358		0.0627557861		1.1308833811		-3.5843506402		0.0003		0.706142781		0.9030840408		0.05		1				2019		2.14570089		1		0.8229439794		0.5948140336		2.14570089				5		2019 to 2023		-0.4		5		0.755928946		0.5046315755		−												1		2.14570089		1149		44		1193		3432		282		3714		4581		326		4907		0.9631181894		0.9240710824		0.9335642959		0.039047107		0.0069761492		0.0136730012		4.711390671		0.0000024603		0.9631181894		0.9240710824		1.0422555232		0.0073636175		1.0145370753		5.6204898193		0.000000019		26.1136363636		12.170212766		2.14570089		0.1656353505		1.3835315459		4.6093195206		0.0000040399		Risk diff		0.039047107		95%CI		0.0253741059		to		0.0527201082		p = 		0.0000024603		Risk ratio		1.0422555232		95%CI		1.0273212764		to		1.0574068703		p = 		0.000000019		Odds ratio		2.14570089		95%CI		1.5508868564		to		2.9686448694		p = 		0.0000040399		0.05		1

				Band 4		305		843		44				Band 4		-305		843				Band 4		25.6%		70.7%		3.7%																																										Band 4		305		843		1156		2561						Band 4		305		843		1156		2561		0.2558724832						-1		0.8015378016		-1		0.8015378016		305		843		1148		1156		2561		3717		1461		3404		4865		0.2656794425		0.3110034974		0.3003083248		0.3618030842		0.4513861773		0.8015378016		0.0756336732		1.1597903725		-2.924929269		0.0034		0.6911057555		0.9296158256		0.05		1		305		843		1148		1156		2561		3717		1461		3404		4865		0.2656794425		0.3110034974		0.3003083248		0.3618030842		0.4513861773		0.8015378016		0.0756336732		1.1597903725		-2.924929269		0.0034		0.6911057555		0.9296158256		0.05		1				2018		2.7067669173		1		1.5593066629		0.9893593276		2.7067669173				6		2018 to 2023		-0.6571428571		6		1.7436255002		0.1561749271		−												2		2.7067669173		576		22		598		1596		165		1761		2172		187		2359		0.9632107023		0.9063032368		0.9207291225		0.0569074655		0.0103671862		0.0203193116		4.4505406365		0.0000085654		0.9632107023		0.9063032368		1.0627907562		0.0110714748		1.0219368424		5.5004629921		0.0000000379		26.1818181818		9.6727272727		2.7067669173		0.2321159819		1.5760771838		4.2899023806		0.0000178752		Risk diff		0.0569074655		95%CI		0.036588154		to		0.0772267771		p = 		0.0000085654		Risk ratio		1.0627907562		95%CI		1.0399769458		to		1.0861050294		p = 		0.0000000379		Odds ratio		2.7067669173		95%CI		1.7174075897		to		4.2660735801		p = 		0.0000178752		0.05		1

				Band 5		124		353		13				Band 5		-124		353				Band 5		25.3%		72.0%		2.7%																																										Band 5		124		353		279		880						Band 5		403		1233		0		0		0.2394533571		BME staff were underrepresented at Band 8A and above, 16.2%.		Band 8A		0		1.1079634876						124		353		477		279		880		1159		403		1233		1636		0.2599580713		0.2407247627		0.2463325183		0.3512747875		0.3170454545		1.1079634876		0.1249718782		1.2775451442		0.8203736375		0.4120		0.8672597541		1.4154733735		0.05		0		403		1233		1636		0		0		0		403		1233		1636		0.2463325183		ERROR:#DIV/0!		0.2463325183		0.3268450933		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#DIV/0!

				Band 6		114		241		15				Band 6		-114		241				Band 6		30.8%		65.1%		4.1%																																										Band 6		114		241		289		992						Band 6		279		880		124		353		0.2338642079				0.1617977528		1		1.623684475		0		0.9025568182		114		241		355		289		992		1281		403		1233		1636		0.3211267606		0.2256049961		0.2463325183		0.4730290456		0.2913306452		1.623684475		0.131869555		1.2949338057		3.6755863317		0.0002		1.2538744976		2.1025639164		0.05		1		279		880		1159		124		353		477		403		1233		1636		0.2407247627		0.2599580713		0.2463325183		0.3170454545		0.3512747875		0.9025568182		0.1249718782		1.2775451442		-0.8203736375		0.4120		0.7064774363		1.1530570804		0.05		0																																										Clinical				BME						White						Overall

				Band 7		93		273		12				Band 7		-93		273				Band 7		24.6%		72.2%		3.2%																																										Band 7		93		273		310		960						Band 7		165		639		238		594		0.2004860267						0		1.0549450549		-1		0.6444549651		93		273		366		310		960		1270		403		1233		1636		0.2540983607		0.2440944882		0.2463325183		0.3406593407		0.3229166667		1.0549450549		0.1366863744		1.3072168969		0.3913241914		0.6956		0.8070160793		1.3790420011		0.05		0		165		639		804		238		594		832		403		1233		1636		0.2052238806		0.2860576923		0.2463325183		0.2582159624		0.4006734007		0.6444549651		0.1162356815		1.2558564239		-3.7798232805		0.0002		0.5131597472		0.8093429078		0.05		1				YEAR		Race Disparity Ratio		Equity "1.0"		+		-		Odds ratio for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend												Odds Ratio effect size flag if significant		Odds Ratio		Lower		Middle		T		Lower		Middle		T		Lower		Middle		T		p(middle) BME		p(middle) White		p(middle) overall		Risk difference p1 - p0		s.e. p1 - p0		EF(risk difference)		z (uses pop s.e.)		p-value		R exposed		R unexposed		Risk Ratio		s.e.(logRR)		EF(RR)		z		p-value		Odds exposed		Odds unexposed		Odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		Risk Difference 95%CI																Risk Ratio 95%CI																Odds Ratio 95%CI																adjusted alpha		Odds Ratio significance flag				Clinical		YEAR		Race Disparity Ratio		Equity "1.0"		+		-

				Band 8A		32		132		0				Band 8A		-32		132				Band 8A		19.5%		80.5%		0.0%																																										Band 8A		32		132		371		1101						Band 8A		72		366		331		867		0.1617977528						0		0.7194315119		-1		0.5152790847		32		132		164		371		1101		1472		403		1233		1636		0.1951219512		0.2520380435		0.2463325183		0.2424242424		0.3369663942		0.7194315119		0.2059840785		1.4973866797		-1.5986378565		0.1099		0.4804580685		1.0772671629		0.05		0		72		366		438		331		867		1198		403		1233		1636		0.1643835616		0.276293823		0.2463325183		0.1967213115		0.3817762399		0.5152790847		0.144207073		1.326628378		-4.597878587		0.0000		0.3884125301		0.6835838564		0.05		1				2023		2.1902524597		1		0.172531347		0.1599330442		2.1902524597				6																				Lower to middle: 2.19; higher than  "1.0" or equity to a small degree.		higher than  "1.0" or equity to a small degree.		1		2.1902524597		3662		1511		5173		3750		3389		7139		7412		4900		12312		0.7079064373		0.5252836532		0.602014295		0.1826227841		0.0086545548		0.0169626156		20.4335322504		0		0.7079064373		0.5252836532		1.3476650815		0.0143650417		1.0285550615		20.7708081595		0		2.4235605559		1.1065210977		2.1902524597		0.0386862657		1.0787723562		20.2660247063		0		Risk diff		0.1826227841		95%CI		0.1656601685		to		0.1995853997		p = 		0		Risk ratio		1.3476650815		95%CI		1.3102507896		to		1.3861477408		p = 		0		Odds ratio		2.1902524597		95%CI		2.0303194155		to		2.3627838067		p = 		0		0.05		1				Lower to Upper		2023		4.8909423729		1		1.099621501		0.8977761538

				Band 8B		25		104		3				Band 8B		-25		104				Band 8B		18.9%		78.8%		2.3%																																										Band 8B		25		104		378		1129						Band 8B		40		234		363		999		0.1423487544						0		0.7179741555		-1		0.4704386523		25		104		129		378		1129		1507		403		1233		1636		0.1937984496		0.2508294625		0.2463325183		0.2403846154		0.334809566		0.7179741555		0.2305355219		1.5712026105		-1.437182882		0.1507		0.456958352		1.1280828673		0.05		0		40		234		274		363		999		1362		403		1233		1636		0.1459854015		0.2665198238		0.2463325183		0.1709401709		0.3633633634		0.4704386523		0.1817397211		1.4278978216		-4.1492840005		0.0000		0.3294624063		0.6717383267		0.05		1				2022		2.0427877489		1		0.1668674817		0.1542660785		2.0427877489				5		2022 to 2023		1		2		0		0		↑												1		2.0427877489		3332		1293		4625		4255		3373		7628		7587		4666		12253		0.7204324324		0.5578133193		0.6191952991		0.1626191131		0.0087111324		0.0170735057		17.9699391431		0		0.7204324324		0.5578133193		1.2915296345		0.0137049442		1.027225211		18.6667873344		0		2.5769528229		1.2614882894		2.0427877489		0.0400625119		1.0816861574		17.830020736		0		Risk diff		0.1626191131		95%CI		0.1455456074		to		0.1796926188		p = 		0		Risk ratio		1.2915296345		95%CI		1.2572993932		to		1.3266918013		p = 		0		Odds ratio		2.0427877489		95%CI		1.8885216704		to		2.2096552306		p = 		0		0.05		1						2022		3.4893988249		1		0.7691910284		0.6302589268

				Band 8C		7		42		2				Band 8C		-7		42				Band 8C		13.7%		82.4%		3.9%																																										Band 8C		7		42		396		1191						Band 8C		15		130		388		1103		0.1006711409						0		0.5012626263		-2		0.3280134814		7		42		49		396		1191		1587		403		1233		1636		0.1428571429		0.2495274102		0.2463325183		0.1666666667		0.3324937028		0.5012626263		0.4123488205		2.2438403441		-1.6748565215		0.0940		0.223394961		1.1247533038		0.05		0		15		130		145		388		1103		1491		403		1233		1636		0.1034482759		0.2602280349		0.2463325183		0.1153846154		0.3517679057		0.3280134814		0.279003427		1.7277788268		-3.9952934695		0.0001		0.1898469158		0.566734748		0.05		1				2021		1.9624625823		1		0.1635396313		0.1509595828		1.9624625823				3		2021 to 2023		0.9819805061		3		5.1961524227		0.1210377183		−												1		1.9624625823		3148		1189		4337		4614		3420		8034		7762		4609		12371		0.7258473599		0.574309186		0.6274351305		0.151538174		0.0087357352		0.0171217264		16.6339313457		0		0.7258473599		0.574309186		1.2638616579		0.0133921083		1.026595564		17.4858084951		0		2.6476030278		1.349122807		1.9624625823		0.0408391264		1.0833338851		16.5086808426		0		Risk diff		0.151538174		95%CI		0.1344164476		to		0.1686599003		p = 		0		Risk ratio		1.2638616579		95%CI		1.2311193446		to		1.2974747715		p = 		0		Odds ratio		1.9624625823		95%CI		1.8115029996		to		2.1260022136		p = 		0		0.05		1						2021		3.483520056		1		0.8355571109		0.6739124682

				Band 8D		3		37		1				Band 8D		-3		37				Band 8D		7.3%		90.2%		2.4%																																										Band 8D		3		37		400		1196						Band 8D		8		88		395		1145		0.0816326531						-2		0.2424324324		-2		0.2635212888		3		37		40		400		1196		1596		403		1233		1636		0.075		0.2506265664		0.2463325183		0.0810810811		0.3344481605		0.2424324324		0.6030725336		3.2608909184		-2.3496879026		0.0188		0.0743454591		0.7905457172		0.05		1		8		88		96		395		1145		1540		403		1233		1636		0.0833333333		0.2564935065		0.2463325183		0.0909090909		0.3449781659		0.2635212888		0.3738564489		2.0807848936		-3.5672010625		0.0004		0.1266451374		0.548331117		0.05		1				2020		1.9783369576		1		0.1684267733		0.1552126606		1.9783369576				4		2020 to 2023		0.8		4		1.8856180832		0.2		−												1		1.9783369576		3006		1110		4116		4698		3432		8130		7704		4542		12246		0.7303206997		0.5778597786		0.6291033807		0.1524609211		0.008823553		0.0172938461		16.498973336		0		0.7303206997		0.5778597786		1.2638372262		0.013400335		1.0266121168		17.4736311535		0		2.7081081081		1.3688811189		1.9783369576		0.0416869371		1.085135534		16.3661957186		0		Risk diff		0.1524609211		95%CI		0.135167075		to		0.1697547672		p = 		0		Risk ratio		1.2638372262		95%CI		1.231075696		to		1.2974706101		p = 		0		Odds ratio		1.9783369576		95%CI		1.823124297		to		2.146763731		p = 		0		0.05		1						2020		3.3296879069		1		0.801860006		0.646233233

				Band 9		0		17		0				Band 9		0		17				Band 9		0.0%		100.0%		0.0%																																										Band 9		0		17		403		1216						Band 9		5		51		398		1182		0.0877192982								0		-2		0.2911616908		0		17		17		403		1216		1619		403		1233		1636		0		0.2489190859		0.2463325183		0		0.3314144737		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#NUM!		5		51		56		398		1182		1580		403		1233		1636		0.0892857143		0.2518987342		0.2463325183		0.0980392157		0.3367174281		0.2911616908		0.4721932122		2.5230833108		-2.6130755287		0.0090		0.1153991585		0.7346252028		0.05		1				2019		1.8978613131		1		0.1661204733		0.1527501946		1.8978613131				1		2019 to 2023		0.9041944302		5		3.6666666667		0.0350815147		↑												1		1.8978613131		2804		1034		3838		4771		3339		8110		7575		4373		11948		0.7305888484		0.5882860666		0.6339973217		0.1423027818		0.0090082883		0.0176559206		15.0779692017		0		0.7305888484		0.5882860666		1.2418938504		0.01350467		1.0268220732		16.0416739491		0		2.7117988395		1.4288709194		1.8978613131		0.0428117028		1.0875303544		14.9661794583		0		Risk diff		0.1423027818		95%CI		0.1246468612		to		0.1599587024		p = 		0		Risk ratio		1.2418938504		95%CI		1.2094537922		to		1.2752040181		p = 		0		Odds ratio		1.8978613131		95%CI		1.7451111185		to		2.0639817864		p = 		0		0.05		1						2019		3.2540987766		1		0.8146331928		0.6515290011

				VSM		5		34		1				VSM		-5		34				VSM		12.5%		85.0%		2.5%																																										VSM		5		34		398		1199						VSM		5		34		398		1199		0.125						0		0.4430239432		0		0.4430239432		5		34		39		398		1199		1597		403		1233		1636		0.1282051282		0.2492172824		0.2463325183		0.1470588235		0.3319432861		0.4430239432		0.4824503662		2.5743197955		-1.687492682		0.0915		0.172093593		1.140485307		0.05		0		5		34		39		398		1199		1597		403		1233		1636		0.1282051282		0.2492172824		0.2463325183		0.1470588235		0.3319432861		0.4430239432		0.4824503662		2.5743197955		-1.687492682		0.0915		0.172093593		1.140485307		0.05		0				2018		1.9601886071		1		0.2731714557		0.2397587313		1.9601886071				2		2018 to 2023		0.8857142857		6		3.8158362204		0.018845481		↑												1		1.9601886071		1122		418		1540		2065		1508		3573		3187		1926		5113		0.7285714286		0.5779457039		0.6233131234		0.1506257247		0.0140243081		0.0274871387		10.1975241178		0		0.7285714286		0.5779457039		1.2606226219		0.021125804		1.0422749906		10.9631682305		0		2.6842105263		1.3693633952		1.9601886071		0.0665657688		1.1393597814		10.1109130016		0		Risk diff		0.1506257247		95%CI		0.123138586		to		0.1781128634		p = 		0		Risk ratio		1.2606226219		95%CI		1.2094913851		to		1.3139154314		p = 		0		Odds ratio		1.9601886071		95%CI		1.7204298758		to		2.2333600628		p = 		0		0.05		1						2018		2.6714285714		1		1.0028178127		0.7291171785

																																																																						Individual paybands for OR														Cumulative paybands for OR

				Clinical																																																																		Clinical		In payband				Not in payband								Clinical		At and above				Below								Band at which underrepresentation of BME staff begins		Individual payband				Cumulative payband				In payband						Not in payband						Overall																																		At or above payband						Below payband						Overall																																																																										Clinical				BME						White						Overall																																																																																																								Middle to Upper		2023		2.2330495972		1		0.5127759093		0.4170163162

				Pay Band		BME		White		Unknown				Pay Band		BME		White				Pay Band		BME		White		Unknown																																										Pay Band		BME		White		BME		White						Pay Band		BME		White		BME		White		%BME at and above						odds Ratio effect size flag if significant		odds ratio		odds Ratio effect size flag if significant		odds ratio		BME		W		T		BME		W		T		BME		W		T		p(BME) in payband		p(BME) not in payband		p(BME) overall		odds BME in payband		odds BME not in payband		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag		BME		W		T		BME		W		T		BME		W		T		p(BME) at or above payband		p(BME) below payband		p(BME) overall		odds BME at or below payband		odds BME above payband		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag				YEAR		Race Disparity Ratio		Equity "1.0"		+		-		Odds ratio for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend												Odds Ratio effect size flag if significant		Odds Ratio		Middle		Upper		T		Middle		Upper		T		Middle		Upper		T		p(lower) BME		p(lower) White		p(lower) overall		Risk difference p1 - p0		s.e. p1 - p0		EF(risk difference)		z (uses pop s.e.)		p-value		R exposed		R unexposed		Risk Ratio		s.e.(logRR)		EF(RR)		z		p-value		Odds exposed		Odds unexposed		Odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		Risk Difference 95%CI																Risk Ratio 95%CI																Odds Ratio 95%CI																adjusted alpha		Odds Ratio significance flag						2022		1.7081553513		1		0.3871795022		0.3156358219

				Band 2 and under		1279		1530		205				Band 2 and under		-1279		1530				Band 2 and under		42.4%		50.8%		6.8%																																										Band 2 and under		1279		1530		494		844						Band 2 and under		1773		2374		0		0		0.3985165206		BME staff were underrepresented at Band 3 and above, 34.4%.		Band 3		1		1.4282183589						1279		1530		2809		494		844		1338		1773		2374		4147		0.4553221787		0.3692077728		0.4275379793		0.8359477124		0.5853080569		1.4282183589		0.0681511645		1.1429056413		5.2299585381		0.0000		1.2496380341		1.6323188194		0.05		1		1773		2374		4147		0		0		0		1773		2374		4147		0.4275379793		ERROR:#DIV/0!		0.4275379793		0.7468407751		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#DIV/0!				2023		2.2330495972		1		0.5127759093		0.4170163162		2.2330495972				6																				Middle to upper: 2.23; higher than  "1.0" or equity to a small degree.		higher than  "1.0" or equity to a small degree.		1		2.2330495972		1511		118		1629		3389		591		3980		4900		709		5609		0.927562922		0.8515075377		0.8735960064		0.0760553843		0.0085449161		0.0167477278		7.7813259186		0		0.927562922		0.8515075377		1.0893185098		0.0095789268		1.0189516977		8.9313012283		0		12.8050847458		5.7343485618		2.2330495972		0.1054680488		1.229630327		7.6171712005		0		Risk diff		0.0760553843		95%CI		0.0593076565		to		0.0928031122		p = 		0		Risk ratio		1.0893185098		95%CI		1.0690580449		to		1.1099629449		p = 		0		Odds ratio		2.2330495972		95%CI		1.8160332809		to		2.7458255065		p = 		0		0.05		1						2021		1.7750759109		1		0.437435723		0.3509502967

				Band 3		292		491		39				Band 3		-292		491				Band 3		35.5%		59.7%		4.7%																																										Band 3		292		491		1481		1883						Band 3		494		844		1279		1530		0.3442508711				0.3442508711		-1		0.7561302637		-1		0.7001730469		292		491		783		1481		1883		3364		1773		2374		4147		0.3729246488		0.4402497027		0.4275379793		0.5947046843		0.7865108869		0.7561302637		0.0816553997		1.1735597401		-3.423430809		0.0006		0.6443048768		0.8873640357		0.05		1		494		844		1338		1279		1530		2809		1773		2374		4147		0.3692077728		0.4553221787		0.4275379793		0.5853080569		0.8359477124		0.7001730469		0.0681511645		1.1429056413		-5.2299585381		0.0000		0.6126254186		0.8002317252		0.05		1				2022		1.7081553513		1		0.3871795022		0.3156358219		1.7081553513				3		2022 to 2023		1		2		0		0		↑												1		1.7081553513		1293		125		1418		3373		557		3930		4666		682		5348		0.9118476728		0.8582697201		0.8724756918		0.0535779527		0.0093615648		0.0183483298		5.1850344908		0.000000216		0.9118476728		0.8582697201		1.0624255423		0.0104974113		1.0207876632		5.7685213669		0.000000008		10.344		6.0556552962		1.7081553513		0.1042362668		1.2266652749		5.1365428038		0.0000002798		Risk diff		0.0535779527		95%CI		0.0352296229		to		0.0719262824		p = 		0.000000216		Risk ratio		1.0624255423		95%CI		1.0407899513		to		1.0845108866		p = 		0.000000008		Odds ratio		1.7081553513		95%CI		1.3925195294		to		2.0953348535		p = 		0.0000002798		0.05		1						2020		1.6830742073		1		0.4172209066		0.3343405134

				Band 4		202		353		58				Band 4		-202		353				Band 4		33.0%		57.6%		9.5%																																										Band 4		202		353		1571		2021						Band 4		202		353		1571		2021		0.3295269168						-1		0.736150807		-1		0.736150807		202		353		555		1571		2021		3592		1773		2374		4147		0.363963964		0.4373608018		0.4275379793		0.5722379603		0.7773379515		0.736150807		0.0944176786		1.2032849192		-3.2443106522		0.0012		0.6117842876		0.8857991644		0.05		1		202		353		555		1571		2021		3592		1773		2374		4147		0.363963964		0.4373608018		0.4275379793		0.5722379603		0.7773379515		0.736150807		0.0944176786		1.2032849192		-3.2443106522		0.0012		0.6117842876		0.8857991644		0.05		1				2021		1.7750759109		1		0.437435723		0.3509502967		1.7750759109				5		2021 to 2023		0.3273268354		3		0.3464101615		0.787704385		−												1		1.7750759109		1189		104		1293		3420		531		3951		4609		635		5244		0.9195668987		0.8656036446		0.8789092296		0.053963254		0.0093084527		0.0182442321		5.1628800159		0.0000002432		0.9195668987		0.8656036446		1.0623417593		0.0103414152		1.0204756084		5.8479112533		0.000000005		11.4326923077		6.4406779661		1.7750759109		0.1123924568		1.2464321217		5.1057090946		0.0000003296		Risk diff		0.053963254		95%CI		0.0357190219		to		0.0722074861		p = 		0.0000002432		Risk ratio		1.0623417593		95%CI		1.0410261162		to		1.0840938531		p = 		0.000000005		Odds ratio		1.7750759109		95%CI		1.4241256142		to		2.2125116339		p = 		0.0000003296		0.05		1						2019		1.714613578		1		0.4420145396		0.3514208709

				Band 5		1889		1376		260				Band 5		-1889		1376				Band 5		53.6%		39.0%		7.4%																																										Band 5		1889		1376		1629		3980						Band 5		3518		5356		0		0		0.37868676		BME staff were underrepresented at Band 6 and above, 28.3%.		Band 6		2		3.3540961783						1889		1376		3265		1629		3980		5609		3518		5356		8874		0.57856049		0.2904261009		0.3964390354		1.3728197674		0.4092964824		3.3540961783		0.0460570802		1.0944699897		26.275706886		0.0000		3.0645848767		3.6709576095		0.05		1		3518		5356		8874		0		0		0		3518		5356		8874		0.3964390354		ERROR:#DIV/0!		0.3964390354		0.6568334578		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#DIV/0!				2020		1.6830742073		1		0.4172209066		0.3343405134		1.6830742073				2		2020 to 2023		0.7071067812		4		1.4142135624		0.2928932188		−												1		1.6830742073		1110		103		1213		3432		536		3968		4542		639		5181		0.9150865622		0.8649193548		0.8766647365		0.0501672074		0.0096696779		0.0189522205		4.6501713987		0.0000033166		0.9150865622		0.8649193548		1.0580021792		0.010763724		1.021320616		5.2381864326		0.0000001622		10.7766990291		6.4029850746		1.6830742073		0.1129897593		1.2478921635		4.6076919708		0.0000040716		Risk diff		0.0501672074		95%CI		0.0312149869		to		0.0691194279		p = 		0.0000033166		Risk ratio		1.0580021792		95%CI		1.0359158159		to		1.0805594374		p = 		0.0000001622		Odds ratio		1.6830742073		95%CI		1.3487336939		to		2.100295114		p = 		0.0000040716		0.05		1						2018		1.3628426172		1		0.5303697186		0.3817904847

				Band 6		1105		1945		86				Band 6		-1105		1945				Band 6		35.2%		62.0%		2.7%																																										Band 6		1105		1945		2413		3411						Band 6		1629		3980		1889		1376		0.282567216				0.282567216		-1		0.8030952734		-2		0.2981429115		1105		1945		3050		2413		3411		5824		3518		5356		8874		0.362295082		0.4143200549		0.3964390354		0.5681233933		0.7074171797		0.8030952734		0.0461162361		1.0945968937		-4.7549831425		0.0000		0.7336904371		0.8790655916		0.05		1		1629		3980		5609		1889		1376		3265		3518		5356		8874		0.2904261009		0.57856049		0.3964390354		0.4092964824		1.3728197674		0.2981429115		0.0460570802		1.0944699897		-26.275706886		0.0000		0.2724084848		0.3263084693		0.05		1				2019		1.714613578		1		0.4420145396		0.3514208709		1.714613578				4		2019 to 2023		0.5		5		1		0.391002219		−												1		1.714613578		1034		95		1129		3339		526		3865		4373		621		4994		0.9158547387		0.8639068564		0.8756507809		0.0519478823		0.0099337298		0.0194697527		4.6534847844		0.0000032637		0.9158547387		0.8639068564		1.0601313462		0.0110515632		1.0218969611		5.2836699144		0.0000001266		10.8842105263		6.3479087452		1.714613578		0.1170216447		1.2577925109		4.6075897981		0.0000040736		Risk diff		0.0519478823		95%CI		0.0324781296		to		0.071417635		p = 		0.0000032637		Risk ratio		1.0601313462		95%CI		1.037415108		to		1.0833450011		p = 		0.0000001266		Odds ratio		1.714613578		95%CI		1.3631927071		to		2.1566281175		p = 		0.0000040736		0.05		1

				Band 7		406		1444		51				Band 7		-406		1444				Band 7		21.4%		76.0%		2.7%																																										Band 7		406		1444		3112		3912						Band 7		524		2035		2994		3321		0.199315329						-2		0.3534419529		-2		0.2856169341		406		1444		1850		3112		3912		7024		3518		5356		8874		0.2194594595		0.4430523918		0.3964390354		0.2811634349		0.7955010225		0.3534419529		0.0610944797		1.1272070993		-17.0234040733		0.0000		0.3135554709		0.3984022785		0.05		1		524		2035		2559		2994		3321		6315		3518		5356		8874		0.2047674873		0.4741092637		0.3964390354		0.2574938575		0.901535682		0.2856169341		0.0550900435		1.1140193389		-22.746465184		0.0000		0.2563841795		0.3181827881		0.05		1				2018		1.3628426172		1		0.5303697186		0.3817904847		1.3628426172				1		2018 to 2023		0.7142857143		6		2.0412414523		0.110787172		−												0		1.3628426172		418		48		466		1508		236		1744		1926		284		2210		0.8969957082		0.8646788991		0.8714932127		0.0323168091		0.0162899893		0.0319277923		1.8518401527		0.0640487799		0.8969957082		0.8646788991		1.0373743468		0.018334591		1.0365886092		2.0012911226		0.0453610259		8.7083333333		6.3898305085		1.3628426172		0.1677083657		1.3891643187		1.8458988417		0.0649068949		Risk diff		0.0323168091		95%CI		0.0003890168		to		0.0642446013		p = 		0.0640487799		Risk ratio		1.0373743468		95%CI		1.0007580033		to		1.0753304314		p = 		0.0453610259		Odds ratio		1.3628426172		95%CI		0.9810521324		to		1.8932123357		p = 		0.0649068949		0.05		0				Lower to Middle		2023		2.1902524597		1		0.172531347		0.1599330442

				Band 8A		93		418		14				Band 8A		-93		418				Band 8A		17.7%		79.6%		2.7%																																										Band 8A		93		418		3425		4938						Band 8A		118		591		3400		4765		0.1620879121						-2		0.3207725352		-2		0.2798198467		93		418		511		3425		4938		8363		3518		5356		8874		0.1819960861		0.4095420304		0.3964390354		0.2224880383		0.693600648		0.3207725352		0.1167883325		1.2572174747		-9.7357586646		0.0000		0.2551448271		0.4032808366		0.05		1		118		591		709		3400		4765		8165		3518		5356		8874		0.1664315938		0.4164115126		0.3964390354		0.1996615905		0.7135362015		0.2798198467		0.10329862		1.2244130359		-12.3293930551		0.0000		0.2285338677		0.342615068		0.05		1																																																																																																																																																																				2022		2.0427877489		1		0.1668674817		0.1542660785

				Band 8B		17		108		5				Band 8B		-17		108				Band 8B		13.1%		83.1%		3.8%																																										Band 8B		17		108		3501		5248						Band 8B		25		173		3493		5183		0.1231527094						-2		0.2359537487		-3		0.214425548		17		108		125		3501		5248		8749		3518		5356		8874		0.136		0.4001600183		0.3964390354		0.1574074074		0.6671112805		0.2359537487		0.261837679		1.6706159998		-5.5153233831		0.0000		0.1412375727		0.3941881077		0.05		1		25		173		198		3493		5183		8676		3518		5356		8874		0.1262626263		0.402604887		0.3964390354		0.1445086705		0.673934015		0.214425548		0.2150803853		1.524322134		-7.1591497952		0.0000		0.1406694446		0.326853609		0.05		1																																										Clinical				BME						White						Overall																																																																																																										2021		1.9624625823		1		0.1635396313		0.1509595828

				Band 8C		5		36		0				Band 8C		-5		36				Band 8C		12.2%		87.8%		0.0%																																										Band 8C		5		36		3513		5320						Band 8C		8		65		3510		5291		0.1095890411						-3		0.2103298858		-3		0.1855270655		5		36		41		3513		5320		8833		3518		5356		8874		0.1219512195		0.3977131212		0.3964390354		0.1388888889		0.6603383459		0.2103298858		0.477755591		2.5507406085		-3.2633382538		0.0011		0.0824583594		0.5364969809		0.05		1		8		65		73		3510		5291		8801		3518		5356		8874		0.1095890411		0.3988183161		0.3964390354		0.1230769231		0.6633906634		0.1855270655		0.3753112253		2.0867263216		-4.4884202445		0.0000		0.0889081925		0.387144211		0.05		1				YEAR		Race Disparity Ratio		Equity "1.0"		+		-		Odds ratio for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend												Odds Ratio effect size flag if significant		Odds Ratio		Lower		Upper		T		Lower		Upper		T		Middle		Upper		T		p(lower) BME		p(lower) White		p(lower) overall		Risk difference p1 - p0		s.e. p1 - p0		EF(risk difference)		z (uses pop s.e.)		p-value		R exposed		R unexposed		Risk Ratio		s.e.(logRR)		EF(RR)		z		p-value		Odds exposed		Odds unexposed		Odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		Risk Difference 95%CI																Risk Ratio 95%CI																Odds Ratio 95%CI																adjusted alpha		Odds Ratio significance flag						2020		1.9783369576		1		0.1684267733		0.1552126606

				Band 8D		2		22		0				Band 8D		-2		22				Band 8D		8.3%		91.7%		0.0%																																										Band 8D		2		22		3516		5334						Band 8D		3		29		3515		5327		0.09375						-3		0.137914986		-3		0.1567763771		2		22		24		3516		5334		8850		3518		5356		8874		0.0833333333		0.3972881356		0.3964390354		0.0909090909		0.659167604		0.137914986		0.7388683483		4.2552578181		-2.6812866344		0.0073		0.0324104888		0.5868638226		0.05		1		3		29		32		3515		5327		8842		3518		5356		8874		0.09375		0.3975344945		0.3964390354		0.1034482759		0.6598460672		0.1567763771		0.6068676214		3.285236625		-3.0532768158		0.0023		0.0477214871		0.515047496		0.05		1				2023		4.8909423729		1		1.099621501		0.8977761538		4.8909423729				6																				Lower to upper: 4.89; higher than  "1.0" or equity to a large degree.		higher than  "1.0" or equity to a large degree.		3		4.8909423729		3662		118		3780		3750		591		4341		7412		709		8121		0.9687830688		0.8638562543		0.9126954809		0.1049268145		0.0059239483		0.0116107253		16.708644282		0		0.9687830688		0.8638562543		1.1214632804		0.0066954878		1.0132093983		17.1211323929		0		31.0338983051		6.345177665		4.8909423729		0.1034715668		1.224828145		15.3412676369		0		Risk diff		0.1049268145		95%CI		0.0933160892		to		0.1165375398		p = 		0		Risk ratio		1.1214632804		95%CI		1.1068425563		to		1.1362771355		p = 		0		Odds ratio		4.8909423729		95%CI		3.9931662191		to		5.9905638739		p = 		0		0.05		1						2019		1.8978613131		1		0.1661204733		0.1527501946

				Band 9		0		5		0				Band 9		0		5				Band 9		0.0%		100.0%		0.0%																																										Band 9		0		5		3518		5351						Band 9		1		7		3517		5349		0.125								0		0		0.2172712133		0		5		5		3518		5351		8869		3518		5356		8874		0		0.3966625324		0.3964390354		0		0.6574472061		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#NUM!		1		7		8		3517		5349		8866		3518		5356		8874		0.125		0.3966839612		0.3964390354		0.1428571429		0.6575060759		0.2172712133		1.0692653679		8.1313064934		-1.4277174973		0.1534		0.0267203325		1.7666988275		0.05		0				2022		3.4893988249		1		0.7691910284		0.6302589268		3.4893988249				5		2022 to 2023		1		2		0		0		↑												2		3.4893988249		3332		125		3457		4255		557		4812		7587		682		8269		0.9638414811		0.884247714		0.9175232797		0.079593767		0.0055992694		0.0109743663		12.9774936527		0		0.9638414811		0.884247714		1.0900129746		0.0061689322		1.0121642751		13.9715589816		0		26.656		7.6391382406		3.4893988249		0.1016389188		1.2204365471		12.295776853		0		Risk diff		0.079593767		95%CI		0.0686194007		to		0.0905681333		p = 		0		Risk ratio		1.0900129746		95%CI		1.0769131073		to		1.1032721922		p = 		0		Odds ratio		3.4893988249		95%CI		2.8591398981		to		4.2585898533		p = 		0		0.05		1						2018		1.9601886071		1		0.2731714557		0.2397587313

				VSM		1		2		0				VSM		-1		2				VSM		33.3%		66.7%		0.0%																																										VSM		1		2		3517		5354						VSM		1		2		3517		5354		0.3333333333						0		0.7611600796		0		0.7611600796		1		2		3		3517		5354		8871		3518		5356		8874		0.3333333333		0.3964603765		0.3964390354		0.5		0.6568920433		0.7611600796		1.2249371859		11.0323599498		-0.2227963949		0.8237		0.0689934051		8.3973919777		0.05		0		1		2		3		3517		5354		8871		3518		5356		8874		0.3333333333		0.3964603765		0.3964390354		0.5		0.6568920433		0.7611600796		1.2249371859		11.0323599498		-0.2227963949		0.8237		0.0689934051		8.3973919777		0.05		0				2021		3.483520056		1		0.8355571109		0.6739124682		3.483520056				4		2021 to 2023		1		3		0		0		↑												2		3.483520056		3148		104		3252		4614		531		5145		7762		635		8397		0.9680196802		0.8967930029		0.924377754		0.0712266773		0.0052448948		0.0102798049		12.0253863374		0		0.9680196802		0.8967930029		1.0794237656		0.0057032586		1.0112408908		13.4006457098		0		30.2692307692		8.6892655367		3.483520056		0.1096951115		1.2398599972		11.3773829679		0		Risk diff		0.0712266773		95%CI		0.0609468724		to		0.0815064822		p = 		0		Risk ratio		1.0794237656		95%CI		1.0674249582		to		1.0915574503		p = 		0		Odds ratio		3.483520056		95%CI		2.8096075878		to		4.3190771669		p = 		0		0.05		1

																																																																						Individual levels for OR														Cumulative levels for OR																																																																																																																						2020		3.3296879069		1		0.801860006		0.646233233		3.3296879069				3		2020 to 2023		1		4		67108864		0		↑												2		3.3296879069		3006		103		3109		4698		536		5234		7704		639		8343		0.9668703763		0.8975926634		0.9234088457		0.069277713		0.0052787419		0.010346144		11.5046475378		0		0.9668703763		0.8975926634		1.0771816836		0.0057288076		1.01129153		12.9779324929		0		29.1844660194		8.7649253731		3.3296879069		0.110090572		1.2408213708		10.9262633153		0		Risk diff		0.069277713		95%CI		0.058931569		to		0.079623857		p = 		0		Risk ratio		1.0771816836		95%CI		1.0651544601		to		1.0893447129		p = 		0		Odds ratio		3.3296879069		95%CI		2.6834546739		to		4.1315479128		p = 		0		0.05		1

				Medical																																																																		Medical		In payband				Not in payband								Medical		At and above				Below								Band at which underrepresentation of BME staff begins		Individual payband				Cumulative payband				In payband						Not in payband						Overall																																		At or above payband						Below payband						Overall																																				2019		3.2540987766		1		0.8146331928		0.6515290011		3.2540987766				2		2019 to 2023		1		5		82191237.0089156		0		↑												2		3.2540987766		2804		95		2899		4771		526		5297		7575		621		8196		0.9672300793		0.9006985086		0.9242313324		0.0665315707		0.0052743346		0.010337506		10.8825514028		0		0.9672300793		0.9006985086		1.0738666381		0.0057009128		1.0112362414		12.5007727018		0		29.5157894737		9.0703422053		3.2540987766		0.1139898659		1.2503406469		10.3510549367		0		Risk diff		0.0665315707		95%CI		0.0561940648		to		0.0768690767		p = 		0		Risk ratio		1.0738666381		95%CI		1.0619344858		to		1.0859328629		p = 		0		Odds ratio		3.2540987766		95%CI		2.6025697755		to		4.0687319694		p = 		0		0.05		1

				Pay Band		BME		White		Unknown				Pay Band		BME		White				Pay Band		BME		White		Unknown																																										Pay Band		BME		White		BME		White						Pay Band		BME		White		BME		White		%BME at and above						odds Ratio effect size flag if significant		odds ratio		odds Ratio effect size flag if significant		odds ratio		BME		W		T		BME		W		T		BME		W		T		p(BME) in payband		p(BME) not in payband		p(BME) overall		odds BME in payband		odds BME not in payband		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag		BME		W		T		BME		W		T		BME		W		T		p(BME) at or above payband		p(BME) below payband		p(BME) overall		odds BME at or below payband		odds BME above payband		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag				2018		2.6714285714		1		1.0028178127		0.7291171785		2.6714285714				1		2018 to 2023		1		6		0		0		↑												2		2.6714285714		1122		48		1170		2065		236		2301		3187		284		3471		0.958974359		0.8974358974		0.9181791991		0.0615384615		0.0085806845		0.0168178326		6.2528063676		0.0000000004		0.958974359		0.8974358974		1.0685714286		0.0092861504		1.0183671592		7.1421030542		0		23.375		8.75		2.6714285714		0.1626227185		1.375386347		6.0422884574		0.0000000015		Risk diff		0.0615384615		95%CI		0.044720629		to		0.0783562941		p = 		0.0000000004		Risk ratio		1.0685714286		95%CI		1.0492987906		to		1.0881980501		p = 		0		Odds ratio		2.6714285714		95%CI		1.9423113929		to		3.6742463842		p = 		0.0000000015		0.05		1

				Trainee		805		343		341				Trainee		-805		343				Trainee		54.1%		23.0%		22.9%																																										Trainee		805		343		659		590						Trainee		1469		936		0		1		0.5183486239		BME staff were underrepresented at Consultant level and above, 48.5%.		Consultant		1		2.10120467						805		343		1148		659		590		1249		1464		933		2397		0.7012195122		0.5276220977		0.6107634543		2.3469387755		1.1169491525		2.10120467		0.0858490178		1.1832453773		8.6490311909		0.0000		1.7757979117		2.4862407125		0.05		1		1469		936		2405		0		1		1		1469		937		2406		0.6108108108		0		0.610556941		1.5694444444		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#DIV/0!

				Non-consultant specialist		68		36		13				Non-consultant specialist		-68		36				Non-consultant specialist		58.1%		30.8%		11.1%																																										Non-consultant specialist		68		36		1396		897						Non-consultant specialist		664		593		805		343		0.4936802974				0.4853420195		0		1.2137058262		-1		0.4771024269		68		36		104		1396		897		2293		1464		933		2397		0.6538461538		0.60880942		0.6107634543		1.8888888889		1.5562987737		1.2137058262		0.2105108541		1.5107310798		0.9200397112		0.3576		0.8033897246		1.8335831133		0.05		0		664		593		1257		805		343		1148		1469		936		2405		0.5282418457		0.7012195122		0.6108108108		1.1197301855		2.3469387755		0.4771024269		0.0857324481		1.1829750692		-8.6317852363		0.0000		0.4033072541		0.5644002764		0.05		1

				Consultant		591		554		75				Consultant		-591		554				Consultant		48.4%		45.4%		6.1%																																										Consultant		591		554		873		379						Consultant		596		557		873		379		0.4853420195						-1		0.463129753		-1		0.4645324219		591		554		1145		873		379		1252		1464		933		2397		0.5161572052		0.697284345		0.6107634543		1.0667870036		2.3034300792		0.463129753		0.085329358		1.1820408381		-9.0209048628		0.0000		0.3918052051		0.5474382814		0.05		1		596		557		1153		873		379		1252		1469		936		2405		0.5169124024		0.697284345		0.6108108108		1.0700179533		2.3034300792		0.4645324219		0.0851890972		1.1817159327		-9.00025882		0.0000		0.3930999059		0.5489453642		0.05		1

				Senior medical manager		5		3		0				Senior medical manager		-5		3				Senior medical manager		62.5%		37.5%		0.0%																																										Senior medical manager		5		3		659		590						Senior medical manager		5		3		1464		933		0.625						0		1.4921598381		0		1.0621584699		5		3		8		659		590		1249		664		593		1257		0.625		0.5276220977		0.5282418457		1.6666666667		1.1169491525		1.4921598381		0.7324927981		4.2024156017		0.5463871142		0.5848		0.3550719347		6.270675784		0.05		0		5		3		8		1464		933		2397		1469		936		2405		0.625		0.6107634543		0.6108108108		1.6666666667		1.5691318328		1.0621584699		0.731497235		4.1942235583		0.0824379467		0.9343		0.2532431701		4.4549300773		0.05		0

				Other		0		0		0				Other		0		0				Other		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A																																										Other		0		0		596		557



		Indicator 2		Year		BME		White		Unknown				Year		BME		White		Unknown																																																		YEAR		Likelihood ratio		Equity "1.0"		+		-		Likelihood ratio for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend		Outcome														Event		No event		Total						Event		No event		Total						Event		No event		Total				p(Event) group 1		p(Event) group 2		p(Event) overall				Risk Ratio - RR		logRR		z for α=.05 2-tailed		s.e.(logRR)		RR 95%CI lower bound		RR 95%CI upper bound		z		p-value		Odds Ratio for Effect Size		odds Ratio effect size flag if significant

		34_Ind2_Number of shortlisted applicants:		2023		14625		9856		573		35_Ind2_Number appointed from shortlisting:		2023		2338		2547		11												Specifically, 2547 out of 9856 white candidates were appointed from shortlisting (25.8% of white candidates) compared to 2338 out of 14625 BME candidates (16.0% of BME candidates).																																						2023		1.6165145503		1		0.0828610974		0.0788208127		1.6165145503				3														White>BME		At March 2023 the likelihood ratio was 1.62; higher than  "1.0" or equity to a small degree.  Specifically, 2547 out of 9856 white candidates were appointed from shortlisting (25.8% of white candidates) compared to 2338 out of 14625 BME candidates (16.0% of BME candidates).								2023		Group 1 (numerator)		2547		7309		9856				Group 2 (denominator)		2338		12287		14625				Overall		4885		19596		24481				0.2584212662		0.1598632479		0.1995425023				1.6165145503		0.4802723193		1.9599639845		0.0255048555		1.5376937376		1.6993756478		18.8306229929		0.0000		1.8313541398		1		higher than  "1.0" or equity to a small degree.

				2022		13356		10626		723				2022		899		632		44																																																		2022		0.8836168426		1		0.0914666135		0.08288669		0.8836168426				1		2022 to 2023		1		2		0		0		↑		White<BME		Since 2022 the likelihood ratio has exhibited an upward trend.								2022		Group 1 (numerator)		632		9994		10626				Group 2 (denominator)		899		12457		13356				Overall		1531		22451		23982				0.0594767551		0.067310572		0.0638395463				0.8836168426		-0.1237317463		1.9599639845		0.050255786		0.8007301526		0.9750834561		-2.4620398188		0.0138		0.8762570112		-1		lower than  "1.0" or equity to a small degree.

				2021		11437		11302		661				2021		712		921		51																																																		2021		1.3089903795		1		0.1294300507		0.1177838465		1.3089903795				2		2021 to 2023		0.5		3		0.5773502692		0.6666666667		−		White>BME		Since 2021 the likelihood ratio has exhibited no consistent trend.								2021		Group 1 (numerator)		921		10381		11302				Group 2 (denominator)		712		10725		11437				Overall		1633		21106		22739				0.0814900018		0.0622540876		0.0718149435				1.3089903795		0.2692561374		1.9599639845		0.0481077466		1.191206533		1.4384204303		5.5969392996		0.0000		1.336403937		1		higher than  "1.0" or equity to a small degree.

				2020		13542		12189		830				2020		1213		1808		66																																																		2020		1.6559695919		1		0.1174161443		0.1096420032		1.6559695919				5		2020 to 2023		-0.5291502622		4		0.8819171037		0.4708497378		−		White>BME		Since 2020 the likelihood ratio has exhibited no consistent trend.								2020		Group 1 (numerator)		1808		10381		12189				Group 2 (denominator)		1213		12329		13542				Overall		3021		22710		25731				0.1483304619		0.0895731797		0.1174070188				1.6559695919		0.5043866934		1.9599639845		0.034951597		1.5463275887		1.7733857362		14.4310056402		0.0000		1.770216102		1		higher than  "1.0" or equity to a small degree.

				2019		15564		15458		758				2019		1690		2774		102																																																		2019		1.6526758133		1		0.0956035745		0.0903755523		1.6526758133				4		2019 to 2023		-0.6		5		1.2990381057		0.2847569799		−		White>BME		Since 2019 the likelihood ratio has exhibited no consistent trend.								2019		Group 1 (numerator)		2774		12684		15458				Group 2 (denominator)		1690		13874		15564				Overall		4464		26558		31022				0.1794540044		0.1085839116		0.1438978789				1.6526758133		0.5023956794		1.9599639845		0.0286925772		1.562300261		1.7482793878		17.5096045236		0.0000		1.7954164871		1		higher than  "1.0" or equity to a small degree.

				2018		4913		5619		1262				2018		612		1264		30																																																		2018		1.8058571118		1		0.1673066263		0.1531205217		1.8058571118				6		2018 to 2023		-0.7714285714		6		2.4246715774		0.0723965015		↓		White>BME		Since 2018 the likelihood ratio has exhibited a downward trend.								2018		Group 1 (numerator)		1264		4355		5619				Group 2 (denominator)		612		4301		4913				Overall		1876		8656		10532				0.2249510589		0.124567474		0.1781238131				1.8058571118		0.5910353333		1.9599639845		0.0452063816		1.6527365901		1.9731637381		13.0741570715		0.0000		2.0397499681		1		higher than  "1.0" or equity to a small degree.



		Indicator 3		Year		BME		White		Unknown				Year		BME		White		Unknown																																																		YEAR		Likelihood ratio		Equity "1.0"		+		-		Likelihood ratio for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend		Outcome														Event		No event		Total						Event		No event		Total						Event		No event		Total				p(Event) group 1		p(Event) group 2		p(Event) overall				Risk Ratio - RR		logRR		z for α=.05 2-tailed		s.e.(logRR)		RR 95%CI lower bound		RR 95%CI upper bound		z		p-value		Odds Ratio for Effect Size		odds Ratio effect size flag if significant

		39_Ind3_Number of staff entering the formal disciplinary process:		2023		47		53		6		Workforce overall		2023		8624		13303		1374												Specifically, 47 out of 8624 BME staff entered formal disciplinary proceedings (0.54% of the BME workforce) compared to 53 out of 13303 white staff (0.40% of the white workforce).																																						2023		1.3679267161		1		0.6560426415		0.4433951793		1.3679267161				6														BME≈White		At March 2023 the likelihood ratio was 1.37; not significantly different from "1.0" or equity.  Specifically, 47 out of 8624 BME staff entered formal disciplinary proceedings (0.54% of the BME workforce) compared to 53 out of 13303 white staff (0.40% of the white workforce).								2023		Group 1 (numerator)		47		8577		8624				Group 2 (denominator)		53		13250		13303				Overall		100		21827		21927				0.0054499072		0.0039840637		0.0045605874				1.3679267161		0.3132962477		1.9599639845		0.1998834505		0.9245315369		2.0239693576		1.5673946337		0.1170		1.3699428705		0		not significantly different from "1.0" or equity.

				2022		45		77		3				2022		7869		13466		1036																																																		2022		1.0000940729		1		0.4430312116		0.3070231626		1.0000940729				2		2022 to 2023		1		2		0		0		↑		BME≈White		Since 2022 the likelihood ratio has exhibited an upward trend.								2022		Group 1 (numerator)		45		7824		7869				Group 2 (denominator)		77		13389		13466				Overall		122		21213		21335				0.0057186428		0.0057181049		0.0057183033				1.0000940729		0.0000940685		1.9599639845		0.1871039635		0.6930709103		1.4431252846		0.0005027605		0.9996		1.000094614		0		not significantly different from "1.0" or equity.

				2021		73		115		5				2021		7357		13730		859																																																		2021		1.1846629356		1		0.4016162228		0.2999345045		1.1846629356				3		2021 to 2023		0.7205766921		3		1.0392304845		0.4877542916		−		BME≈White		Since 2021 the likelihood ratio has exhibited no consistent trend.								2021		Group 1 (numerator)		73		7284		7357				Group 2 (denominator)		115		13615		13730				Overall		188		20899		21087				0.0099225228		0.0083758194		0.0089154455				1.1846629356		0.1694582916		1.9599639845		0.1489480585		0.8847284311		1.5862791584		1.1377005738		0.2552		1.1865136213		0		not significantly different from "1.0" or equity.

				2020		77		120		12				2020		6984		13894		829																																																		2020		1.2765344597		1		0.4205048797		0.3163090902		1.2765344597				5		2020 to 2023		0.1414213562		4		0.2020305089		0.8585786438		−		BME≈White		Since 2020 the likelihood ratio has exhibited no consistent trend.								2020		Group 1 (numerator)		77		6907		6984				Group 2 (denominator)		120		13774		13894				Overall		197		20681		20878				0.0110252005		0.0086368216		0.0094357697				1.2765344597		0.2441489528		1.9599639845		0.1452762485		0.9602253696		1.6970393394		1.6805840961		0.0928		1.2796172965		0		not significantly different from "1.0" or equity.

				2019		96		159		10				2019		6879		14087		840																																																		2019		1.2364236794		1		0.3538494686		0.275114915		1.2364236794				4		2019 to 2023		0.1		5		0.174077656		0.8728885716		−		BME≈White		Since 2019 the likelihood ratio has exhibited no consistent trend.								2019		Group 1 (numerator)		96		6783		6879				Group 2 (denominator)		159		13928		14087				Overall		255		20711		20966				0.0139555168		0.0112870022		0.0121625489				1.2364236794		0.212223083		1.9599639845		0.1284119054		0.9613087644		1.590273148		1.6526745115		0.0984		1.2397697907		0		not significantly different from "1.0" or equity.

				2018		21		69		8				2018		2844		6399		217																																																		2018		0.6847826087		1		0.429055552		0.2637813917		0.6847826087				1		2018 to 2023		0.4857142857		6		1.1113247658		0.3287230321		−		BME≈White		Since 2018 the likelihood ratio has exhibited no consistent trend.								2018		Group 1 (numerator)		21		2823		2844				Group 2 (denominator)		69		6330		6399				Overall		90		9153		9243				0.0073839662		0.0107829348		0.0097370983				0.6847826087		-0.3786538507		1.9599639845		0.2482013485		0.421001217		1.1138381607		-1.5255914321		0.1271		0.6824377397		0		not significantly different from "1.0" or equity.



		Indicator 4		Year		BME		White		Unknown				Year		BME		White		Unknown																																																		YEAR		Likelihood ratio		Equity "1.0"		+		-		Likelihood ratio for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend		Outcome														Event		No event		Total						Event		No event		Total						Event		No event		Total				p(Event) group 1		p(Event) group 2		p(Event) overall				Risk Ratio - RR		logRR		z for α=.05 2-tailed		s.e.(logRR)		RR 95%CI lower bound		RR 95%CI upper bound		z		p-value		Odds Ratio for Effect Size		odds Ratio effect size flag if significant

		43_Ind4_Number of staff accessing non-mandatory training and CPD		2023		4991		7497		813		Workforce overall		2023		8624		13303		1374												Specifically, 7497 out of 13303 white staff undertook non-mandatory training (56.4% of the white workforce) compared to 4991 out of 8624 BME staff (57.9% of the BME workforce).																																						2023		0.9737760699		1		0.0230616994		0.0225281703		0.9737760699				5														White<BME		At March 2023 the likelihood ratio was 0.97; lower than  "1.0" or equity to a small degree.  Specifically, 7497 out of 13303 white staff undertook non-mandatory training (56.4% of the white workforce) compared to 4991 out of 8624 BME staff (57.9% of the BME workforce).								2023		Group 1 (numerator)		7497		5806		13303				Group 2 (denominator)		4991		3633		8624				Overall		12488		9439		21927				0.5635570924		0.5787337662		0.569526155				0.9737760699		-0.0265739095		1.9599639845		0.0119423972		0.9512478996		0.9968377692		-2.2251738187		0.0261		0.9399144088		-1		lower than  "1.0" or equity to a small degree.

				2022		2156		3619		460				2022		7869		13466		1036																																																		2022		0.9808910271		1		0.0456561062		0.0436255321		0.9808910271				6		2022 to 2023		-1		2		0		0		↓		White≈BME		Since 2022 the likelihood ratio has exhibited a downward trend.								2022		Group 1 (numerator)		3619		9847		13466				Group 2 (denominator)		2156		5713		7869				Overall		5775		15560		21335				0.2687509283		0.2739865294		0.270681978				0.9808910271		-0.019293909		1.9599639845		0.02321205		0.9372654951		1.0265471333		-0.8312022867		0.4059		0.9738680381		0		not significantly different from "1.0" or equity.

				2021		2201		2885		119				2021		7357		13730		859																																																		2021		0.7023538926		1		0.0343112837		0.0327131843		0.7023538926				1		2021 to 2023		0.755928946		3		1.1547005384		0.4543710517		−		White<BME		Since 2021 the likelihood ratio has exhibited no consistent trend.								2021		Group 1 (numerator)		2885		10845		13730				Group 2 (denominator)		2201		5156		7357				Overall		5086		16001		21087				0.2101238165		0.2991708577		0.2411912553				0.7023538926		-0.3533178814		1.9599639845		0.0243351845		0.6696407083		0.7366651764		-14.5188083938		0.0000		0.6231737156		-1		lower than  "1.0" or equity to a small degree.

				2020		3357		6256		580				2020		6984		13894		829																																																		2020		0.9367470519		1		0.0290360621		0.0281630991		0.9367470519				4		2020 to 2023		0.4780914437		4		0.7698003589		0.5219085563		−		White<BME		Since 2020 the likelihood ratio has exhibited no consistent trend.								2020		Group 1 (numerator)		6256		7638		13894				Group 2 (denominator)		3357		3627		6984				Overall		9613		11265		20878				0.450266302		0.4806701031		0.4604368235				0.9367470519		-0.0653419885		1.9599639845		0.0155747754		0.9085839528		0.965783114		-4.195372765		0.0000		0.8849389289		-1		lower than  "1.0" or equity to a small degree.

				2019		4003		7593		585				2019		6879		14087		840																																																		2019		0.9262636149		1		0.023627088		0.0230394001		0.9262636149				3		2019 to 2023		0.4931969619		5		0.9819805061		0.3985205502		−		White<BME		Since 2019 the likelihood ratio has exhibited no consistent trend.								2019		Group 1 (numerator)		7593		6494		14087				Group 2 (denominator)		4003		2876		6879				Overall		11596		9370		20966				0.5390075957		0.5819159762		0.5530859487				0.9262636149		-0.0765964035		1.9599639845		0.0128512836		0.9032242149		0.9498907029		-5.9602142617		0.0000		0.84004859		-1		lower than  "1.0" or equity to a small degree.

				2018		1397		2773		220				2018		2844		6399		217																																																		2018		0.8822079058		1		0.0422075616		0.0402804214		0.8822079058				2		2018 to 2023		0.6		6		1.5		0.208		−		White<BME		Since 2018 the likelihood ratio has exhibited no consistent trend.								2018		Group 1 (numerator)		2773		3626		6399				Group 2 (denominator)		1397		1447		2844				Overall		4170		5073		9243				0.4333489608		0.491209564		0.4511522233				0.8822079058		-0.1253275299		1.9599639845		0.0238442451		0.8419274845		0.9244154674		-5.2560913366		0.0000		0.7921258658		-1		lower than  "1.0" or equity to a small degree.



																								Ethnicity		White		BME		Ethnicity and gender		Overall																																																																																																																																												BME compare 2021 vs 2020 using odds ratio																																														White compare 2021 vs 2020 using odds ratio																																														Overall compare 2021 vs 2020 using odds ratio																																														Chi-square tests for trend 2016, 2017, 2018, and 2019 to 2021 (Chi-square test for trend requires min three year span, use odds ratio for two-year span).

																								2018		ERROR:#N/A		ERROR:#N/A		2018		SUPP																																																																																																																																												2021						2020						Overall																																		2021						2020						Overall																																		2021						2020						Overall																																		BME		BME		BME		BME		BME		BME		BME		BME		BME		BME		BME		BME		White		White		White		White		White		White		White		White		White		White		White		White		Overall		Overall		Overall		Overall		Overall		Overall		Overall		Overall		Overall		Overall		Overall		Overall

		ERROR:#REF!		Year		BME		White		Unknown				Year		BME		White		Unknown				2019		ERROR:#N/A		ERROR:#N/A		2019		SUPP																																						YEAR		BME		White		BME +/- 95%CI		White +/- 95%CI		Overall				BME increase odds ratio per group		p BME		Trend		White increase odds ratio per group		p White		Trend		overall increase odds ratio per group		p overall		Trend				Outcome				Compare BME vs White with Year				Event		No event		Total						Event		No event		Total						Event		No event		Total				p(Event) group 1		p(Event) group 2		p(Event) overall				Risk Ratio - RR		logRR		z for α=.05 2-tailed		s.e.(logRR)		RR 95%CI lower bound		RR 95%CI upper bound		z		p-value		Odds Ratio for Effect Size		odds Ratio effect size flag if significant						Event		No event		Total		Event		No event		Total		Event		No event		Total		p(BME) in 2021		p(BME) in 2020		p(BME) overall		odds BME in payband		odds BME not in payband		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag		Event		No event		Total		Event		No event		Total		Event		No event		Total		p(White) in 2021		p(White) in 2020		p(White) overall		odds White 2021		odds White 2020		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag		Event		No event		Total		Event		No event		Total		Event		No event		Total		p(all) in 2021		p(all) in 2020		p(all) overall		odds all 2021		odds all 2020		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag		Edx		Enx		Enx^2		O		N		N-O		U		V		Chi Sq Trend		df		p		increase odds ratio per group		Edx		Enx		Enx^2		O		N		N-O		U		V		Chi Sq Trend		df		p		increase odds ratio per group		Edx		Enx		Enx^2		O		N		N-O		U		V		Chi Sq Trend		df		p		increase odds ratio per group

		ERROR:#REF!		2023								ERROR:#REF!		2023										2020		ERROR:#N/A		ERROR:#N/A		2020		SUPP																																						2022		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		0.00%																										ERROR:#VALUE!		2023		Group 1 (numerator)				ERROR:#VALUE!						Group 2 (denominator)				ERROR:#VALUE!						Overall		0		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		1.9599639845		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				

				2022										2022										2021		ERROR:#N/A		ERROR:#N/A		2021		SUPP																																						2021		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		0.00%		2021 to 2022		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#DIV/0!		ERROR:#DIV/0!										2022		Group 1 (numerator)				ERROR:#VALUE!						Group 2 (denominator)				ERROR:#VALUE!						Overall		0		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		1.9599639845		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!										ERROR:#VALUE!						ERROR:#VALUE!				0		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0.05		ERROR:#VALUE!				ERROR:#VALUE!						ERROR:#VALUE!				0		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0.05		ERROR:#VALUE!		0		0		0		0		0		0		0		0		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#DIV/0!

				2021										2021										2022		ERROR:#N/A		ERROR:#N/A		2022		SUPP																																						2020		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		0.00%		2020 to 2022		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#DIV/0!		ERROR:#DIV/0!										2021		Group 1 (numerator)				ERROR:#VALUE!						Group 2 (denominator)				ERROR:#VALUE!						Overall		0		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		1.9599639845		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!																																																																																																																																																		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		ERROR:#VALUE!		ERROR:#DIV/0!		ERROR:#VALUE!		-2		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		ERROR:#VALUE!		ERROR:#DIV/0!		ERROR:#VALUE!		-2		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		0		0		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		-2		ERROR:#DIV/0!		ERROR:#DIV/0!

				2020										2020										2018 to 2022						2018 to 2022																																								2019		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		0.00%		2019 to 2022		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#DIV/0!		ERROR:#DIV/0!										2020		Group 1 (numerator)				ERROR:#VALUE!						Group 2 (denominator)				ERROR:#VALUE!						Overall		0		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		1.9599639845		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!																																																																																																																																																		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		ERROR:#VALUE!		ERROR:#DIV/0!		ERROR:#VALUE!		-2		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		ERROR:#VALUE!		ERROR:#DIV/0!		ERROR:#VALUE!		-2		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		0		0		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		-2		ERROR:#DIV/0!		ERROR:#DIV/0!

				2019										2019										2019 to 2022						2019 to 2022																																								2018		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		0.00%		2018 to 2022		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#DIV/0!		ERROR:#DIV/0!										2019		Group 1 (numerator)				ERROR:#VALUE!						Group 2 (denominator)				ERROR:#VALUE!						Overall		0		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		1.9599639845		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!																																																																																																																																																		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		ERROR:#VALUE!		ERROR:#DIV/0!		ERROR:#VALUE!		-2		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		ERROR:#VALUE!		ERROR:#DIV/0!		ERROR:#VALUE!		-2		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		0		0		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		-2		ERROR:#DIV/0!		ERROR:#DIV/0!

				2018										2018										2020 to 2022						2020 to 2022		

																								2021 to 2022						2021 to 2022		



																								Ethnicity		2018		2019		2020		2021		2022		2018 to 2022		2019 to 2022		2020 to 2022		2021 to 2022

																								White		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A								

																								BME		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A								

																								Ethnicity and gender		2018		2019		2020		2021		2022		2018 to 2022		2019 to 2022		2020 to 2022		2021 to 2022

																								Overall		SUPP		SUPP		SUPP		SUPP		SUPP								

																								0		0		0		0		0		0		0		0		0		0

																								0		0		0		0		0		0		0		0		0		0

																								0		0		0		0		0		0		0		0		0		0

																								0		0		0		0		0		0		0		0		0		0



																								Ethnicity		White		BME		Ethnicity and gender		Overall																																																																																																																																												BME compare 2021 vs 2020 using odds ratio																																														White compare 2021 vs 2020 using odds ratio																																														Overall compare 2021 vs 2020 using odds ratio																																														Chi-square tests for trend 2016, 2017, 2018, and 2019 to 2021 (Chi-square test for trend requires min three year span, use odds ratio for two-year span).

																								2018		ERROR:#N/A		ERROR:#N/A		2018		SUPP																																																																																																																																												2021						2020						Overall																																		2021						2020						Overall																																		2021						2020						Overall																																		BME		BME		BME		BME		BME		BME		BME		BME		BME		BME		BME		BME		White		White		White		White		White		White		White		White		White		White		White		White		Overall		Overall		Overall		Overall		Overall		Overall		Overall		Overall		Overall		Overall		Overall		Overall

		ERROR:#REF!		Year		BME		White		Unknown				Year		BME		White		Unknown				2019		ERROR:#N/A		ERROR:#N/A		2019		SUPP																																						YEAR		BME		White		BME +/- 95%CI		White +/- 95%CI		Overall				BME increase odds ratio per group		p BME		Trend		White increase odds ratio per group		p White		Trend		overall increase odds ratio per group		p overall		Trend				Outcome				Compare BME vs White with Year				Event		No event		Total						Event		No event		Total						Event		No event		Total				p(Event) group 1		p(Event) group 2		p(Event) overall				Risk Ratio - RR		logRR		z for α=.05 2-tailed		s.e.(logRR)		RR 95%CI lower bound		RR 95%CI upper bound		z		p-value		Odds Ratio for Effect Size		odds Ratio effect size flag if significant						Event		No event		Total		Event		No event		Total		Event		No event		Total		p(BME) in 2021		p(BME) in 2020		p(BME) overall		odds BME in payband		odds BME not in payband		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag		Event		No event		Total		Event		No event		Total		Event		No event		Total		p(White) in 2021		p(White) in 2020		p(White) overall		odds White 2021		odds White 2020		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag		Event		No event		Total		Event		No event		Total		Event		No event		Total		p(all) in 2021		p(all) in 2020		p(all) overall		odds all 2021		odds all 2020		odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		odds Ratio 95%CI lower bound		odds Ratio 95%CI upper bound		alpha		significance flag		Edx		Enx		Enx^2		O		N		N-O		U		V		Chi Sq Trend		df		p		increase odds ratio per group		Edx		Enx		Enx^2		O		N		N-O		U		V		Chi Sq Trend		df		p		increase odds ratio per group		Edx		Enx		Enx^2		O		N		N-O		U		V		Chi Sq Trend		df		p		increase odds ratio per group

		ERROR:#REF!		2023								ERROR:#REF!		2023										2020		ERROR:#N/A		ERROR:#N/A		2020		SUPP																																						2022		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#DIV/0!																										ERROR:#VALUE!		2023		Group 1 (numerator)				ERROR:#VALUE!						Group 2 (denominator)				ERROR:#VALUE!						Overall		0		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		1.9599639845		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				

				2022										2022										2021		ERROR:#N/A		ERROR:#N/A		2021		SUPP																																						2021		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#DIV/0!		2021 to 2022		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#DIV/0!		ERROR:#DIV/0!										2022		Group 1 (numerator)				ERROR:#VALUE!						Group 2 (denominator)				ERROR:#VALUE!						Overall		0		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		1.9599639845		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!										ERROR:#VALUE!						ERROR:#VALUE!				0		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0.05		ERROR:#VALUE!				ERROR:#VALUE!						ERROR:#VALUE!				0		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0.05		ERROR:#VALUE!		0		0		0		0		0		0		0		0		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		0.05		ERROR:#DIV/0!

				2021										2021										2022		ERROR:#N/A		ERROR:#N/A		2022		SUPP																																						2020		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#DIV/0!		2020 to 2022		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#DIV/0!		ERROR:#DIV/0!										2021		Group 1 (numerator)				ERROR:#VALUE!						Group 2 (denominator)				ERROR:#VALUE!						Overall		0		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		1.9599639845		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!																																																																																																																																																		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		ERROR:#VALUE!		ERROR:#DIV/0!		ERROR:#VALUE!		-2		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		ERROR:#VALUE!		ERROR:#DIV/0!		ERROR:#VALUE!		-2		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		0		0		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		-2		ERROR:#DIV/0!		ERROR:#DIV/0!
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				2019										2019										2019 to 2022						2019 to 2022																																								2018		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#DIV/0!		2018 to 2022		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#DIV/0!		ERROR:#DIV/0!										2019		Group 1 (numerator)				ERROR:#VALUE!						Group 2 (denominator)				ERROR:#VALUE!						Overall		0		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!				ERROR:#VALUE!		ERROR:#VALUE!		1.9599639845		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!																																																																																																																																																		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		ERROR:#VALUE!		ERROR:#DIV/0!		ERROR:#VALUE!		-2		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		ERROR:#VALUE!		ERROR:#DIV/0!		ERROR:#VALUE!		-2		ERROR:#VALUE!		ERROR:#VALUE!		0		0		0		0		0		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#DIV/0!		-2		ERROR:#DIV/0!		ERROR:#DIV/0!

				2018										2018										2020 to 2022						2020 to 2022		

																								2021 to 2022						2021 to 2022		



																								Ethnicity		2018		2019		2020		2021		2022		2018 to 2022		2019 to 2022		2020 to 2022		2021 to 2022

																								White		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A								

																								BME		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A								

																								Ethnicity and gender		2018		2019		2020		2021		2022		2018 to 2022		2019 to 2022		2020 to 2022		2021 to 2022

																								Overall		SUPP		SUPP		SUPP		SUPP		SUPP								

																								0		0		0		0		0		0		0		0		0		0

																								0		0		0		0		0		0		0		0		0		0

																								0		0		0		0		0		0		0		0		0		0

																								0		0		0		0		0		0		0		0		0		0



																																												50_Ind9_Total Board members																																																																				Board						Workforce						Overall

		Indicator 9		Year		BME		White		Unknown				Year		BME		White		Unknown												Equity "0.0"		95%CI board				Number lookup						Observed		Expected		Difference		Std Residual		p		rounded difference																YEAR		Risk difference		Equity "0.0"		+/-				Risk difference for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend												Odds Ratio effect size flag if significant		Odds Ratio		BME		not BME		T		BME		not BME		T		BME		not BME		T		p(BME) Board		p(BME) workforce		p(BME) overall		Risk difference p1 - p0		s.e. p1 - p0		EF(risk difference)		z (uses pop s.e.)		p-value		R exposed		R unexposed		Risk Ratio		s.e.(logRR)		EF(RR)		z		p-value		Odds exposed		Odds unexposed		Odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		Risk Difference 95%CI																Risk Ratio 95%CI																Odds Ratio 95%CI																adjusted alpha		Odds Ratio significance flag

		50_Ind9_Total Board members		2023		4		18		1		Workforce overall		2023		8624		13303		1374				Board		Board overall		2023		-19.6%		0		0.1550281871				0		zero				4		8.5125960259		-4.5125960259		-1.5466621038		0.1219		-5		five		 -19.6%.		 -19.6%.		BME members were underrepresented on the board by five members in terms of a headcount.								2023		-0.1961998272		0		0.1550281871				-0.1961998272				5																At March 2023 the difference was -19.6%.								0		0.358290206		4		19		23		8624		14677		23301		8628		14696		23324		0.1739130435		0.3701128707		0.3699193963		-0.1961998272		0.0790974673		0.1550281871		-1.9480347288		0.0514108078		0.1739130435		0.3701128707		0.4698919093		0.4545269827		2.4372162724		-1.6616232251		0.0965883436		0.2105263158		0.5875860189		0.358290206		0.5502868963		2.9403908006		-1.8652306578		0.06214908		Risk diff		-0.1961998272		95%CI		-0.3512280143		to		-0.0411716401		p = 		0.0514108078		Risk ratio		0.4698919093		95%CI		0.1927986099		to		1.1452282077		p = 		0.0965883436		Odds ratio		0.358290206		95%CI		0.1218512199		to		1.0535132258		p = 		0.06214908		0.05		0

				2022		3		22		0				2022		7869		13466		1036								2022		-23.2%		0		0.1275361795				1		one				3		8.7937508381		-5.7937508381		-1.9537668485		0.0507		-6		six		 -23.2%.		 -23.2%.		BME members were underrepresented on the board by six members in terms of a headcount.								2022		-0.2317500335		0		0.1275361795				-0.2317500335				4		2022 to 2023		1		2		0		0		↑				Since 2022 the difference has exhibited an upward trend.								-2		0.2513083562		3		22		25		7869		14502		22371		7872		14524		22396		0.12		0.3517500335		0.3514913377		-0.2317500335		0.065070675		0.1275361795		-2.4256720021		0.0152800731		0.12		0.3517500335		0.3411513534		0.5416786073		2.8911968791		-1.9853637085		0.0471040206		0.1363636364		0.5426148118		0.2513083562		0.6156166955		3.3420572197		-2.243400144		0.0248710226		Risk diff		-0.2317500335		95%CI		-0.359286213		to		-0.104213854		p = 		0.0152800731		Risk ratio		0.3411513534		95%CI		0.1179965833		to		0.9863357283		p = 		0.0471040206		Odds ratio		0.2513083562		95%CI		0.0751957072		to		0.839886906		p = 		0.0248710226		0.05		1

				2021		2		22		0				2021		7357		13730		859								2021		-25.2%		0		0.1107514049				2		two				2		8.0455663902		-6.0455663902		-2.1313691891		0.0331		-6		six		 -25.2%.		 -25.2%.		BME members were underrepresented on the board by six members in terms of a headcount.								2021		-0.2518985996		0		0.1107514049				-0.2518985996				1		2021 to 2023		0.9607689228		3		3.4641016151		0.178912375		−				Since 2021 the difference has exhibited no consistent trend.								-3		0.1802735799		2		22		24		7357		14589		21946		7359		14611		21970		0.0833333333		0.3352319329		0.3349567592		-0.2518985996		0.0565068572		0.1107514049		-2.6132124463		0.0089695528		0.0833333333		0.3352319329		0.2485841149		0.6770699313		3.7698404531		-2.0558792168		0.0397941599		0.0909090909		0.5042840496		0.1802735799		0.7386873596		4.2537486124		-2.3193569937		0.0203756875		Risk diff		-0.2518985996		95%CI		-0.3626500045		to		-0.1411471946		p = 		0.0089695528		Risk ratio		0.2485841149		95%CI		0.0659402216		to		0.9371224523		p = 		0.0397941599		Odds ratio		0.1802735799		95%CI		0.0423799327		to		0.7668384903		p = 		0.0203756875		0.05		1

				2020		2		22		0				2020		6984		13894		829								2020		-23.8%		0		0.1107496462				3		three				2		7.7217487446		-5.7217487446		-2.0590692358		0.0395		-6		six		 -23.8%.		 -23.8%.		BME members were underrepresented on the board by six members in terms of a headcount.								2020		-0.2384061977		0		0.1107496462				-0.2384061977				2		2020 to 2023		0.8485281374		4		2.2677868381		0.1514718626		−				Since 2020 the difference has exhibited no consistent trend.								-3		0.1916458398		2		22		24		6984		14723		21707		6986		14745		21731		0.0833333333		0.321739531		0.3214762321		-0.2384061977		0.0565059598		0.1107496462		-2.4993451926		0.0124423048		0.0833333333		0.321739531		0.2590086865		0.6770749218		3.7698773262		-1.995190836		0.0460220701		0.0909090909		0.4743598451		0.1916458398		0.7386918511		4.2537860588		-2.2365296058		0.0253171002		Risk diff		-0.2384061977		95%CI		-0.3491558439		to		-0.1276565515		p = 		0.0124423048		Risk ratio		0.2590086865		95%CI		0.068704805		to		0.9764309746		p = 		0.0460220701		Odds ratio		0.1916458398		95%CI		0.0450530039		to		0.8152204017		p = 		0.0253171002		0.05		1

				2019		2		22		0				2019		6879		14087		840								2019		-23.2%		0		0.1107470437				4		four				2		7.5711272127		-5.5711272127		-2.0247098873		0.0429		-6		six		 -23.2%.		 -23.2%.		BME members were underrepresented on the board by six members in terms of a headcount.								2019		-0.2321303005		0		0.1107470437				-0.2321303005				3		2019 to 2023		0.6		5		1.2990381057		0.2847569799		−				Since 2019 the difference has exhibited no consistent trend.								-3		0.1972670446		2		22		24		6879		14927		21806		6881		14949		21830		0.0833333333		0.3154636339		0.3152084288		-0.2321303005		0.056504632		0.1107470437		-2.4463606158		0.0144306583		0.0833333333		0.3154636339		0.2641614576		0.6770766902		3.7698903927		-1.9660915822		0.0492880326		0.0909090909		0.4608427681		0.1972670446		0.7386927021		4.2537931541		-2.1973912929		0.0279925126		Risk diff		-0.2321303005		95%CI		-0.3428773442		to		-0.1213832568		p = 		0.0144306583		Risk ratio		0.2641614576		95%CI		0.0700713894		to		0.995859741		p = 		0.0492880326		Odds ratio		0.1972670446		95%CI		0.0463743857		to		0.839133204		p = 		0.0279925126		0.05		1

				2018		2		16		0				2018		2844		6399		217								2018		-19.0%		0		0.1454762583				5		five				2		5.4114164905		-3.4114164905		-1.4664905343		0.1425		-3		three		 -19.0%.		 -19.0%.		BME members were underrepresented on the board by three members in terms of a headcount.								2018		-0.1895231384		0		0.1454762583				-0.1895231384				6		2018 to 2023		-0.0857142857		6		0.1720618004		0.8717434402		−				Since 2018 the difference has exhibited no consistent trend.								0		0.2907876231		2		16		18		2844		6616		9460		2846		6632		9478		0.1111111111		0.3006342495		0.3002743195		-0.1895231384		0.0742239446		0.1454762583		-1.7525188812		0.0796846261		0.1111111111		0.3006342495		0.3695889983		0.6668510731		3.6950869512		-1.4926326828		0.1355333633		0.125		0.4298669891		0.2907876231		0.7503351026		4.3519750537		-1.6461472903		0.0997334382		Risk diff		-0.1895231384		95%CI		-0.3349993966		to		-0.0440468801		p = 		0.0796846261		Risk ratio		0.3695889983		95%CI		0.1000217324		to		1.3656634849		p = 		0.1355333633		Odds ratio		0.2907876231		95%CI		0.066817392		to		1.2655004815		p = 		0.0997334382		0.05		0

																																						6		six

																										Voting board members		2023		-31.1%		0		0.1120213486				7		seven				51_Ind9_ of which: Voting Board members																																																																				Board						Workforce						Overall

		Indicator 9		Year		BME		White		Unknown				Year		BME		White		Unknown								2022		-22.7%		0		0.1621700571				8		eight				Observed		Expected		Difference		Std Residual		p		rounded difference																YEAR		Risk difference		Equity "0.0"		+/-				Risk difference for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend												Odds Ratio effect size flag if significant		Odds Ratio		BME		not BME		T		BME		not BME		T		BME		not BME		T		p(BME) Board		p(BME) workforce		p(BME) overall		Risk difference p1 - p0		s.e. p1 - p0		EF(risk difference)		z (uses pop s.e.)		p-value		R exposed		R unexposed		Risk Ratio		s.e.(logRR)		EF(RR)		z		p-value		Odds exposed		Odds unexposed		Odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		Risk Difference 95%CI																Risk Ratio 95%CI																Odds Ratio 95%CI																adjusted alpha		Odds Ratio significance flag

		51_Ind9_ of which: Voting Board members		2023		1		15		1				2023		8624		13303		1374								2021		-22.4%		0		0.1453167973				9		nine				1		6.2919188018		-5.2919188018		-2.1097044414		0.0349		-5		five		 -31.1%.		 -31.1% amongst voting members.		BME members were underrepresented on the board by five voting members in terms of a headcount.								2023		-0.3112893413		0		0.1120213486				-0.3112893413				2																At March 2023 the difference was -31.1%.								-3		0.1063674049		1		16		17		8624		14677		23301		8625		14693		23318		0.0588235294		0.3701128707		0.369885925		-0.3112893413		0.0571547995		0.1120213486		-2.6575830726		0.0078703191		0.0588235294		0.3701128707		0.1589340282		0.9701801428		6.6960522637		-1.8957985213		0.0579866915		0.0625		0.5875860189		0.1063674049		1.030865699		7.5417906673		-2.1737614279		0.0297230567		Risk diff		-0.3112893413		95%CI		-0.4233106899		to		-0.1992679927		p = 		0.0078703191		Risk ratio		0.1589340282		95%CI		0.023735482		to		1.064230559		p = 		0.0579866915		Odds ratio		0.1063674049		95%CI		0.0141037334		to		0.8022007017		p = 		0.0297230567		0.05		1

				2022		2		14		0				2022		7869		13466		1036								2020		-21.6%		0		0.138132888										2		5.6280005364		-3.6280005364		-1.52929151		0.1262		-4		four		 -22.7%.		 -22.7% amongst voting members.		BME members were underrepresented on the board by four voting members in terms of a headcount.								2022		-0.2267500335		0		0.1621700571				-0.2267500335				4		2022 to 2023		-1		2		0		0		↓				Since 2022 the difference has exhibited a downward trend.								0		0.2632754207		2		14		16		7869		14502		22371		7871		14516		22387		0.125		0.3517500335		0.3515879752		-0.2267500335		0.0827413455		0.1621700571		-1.8989326591		0.0575733306		0.125		0.3517500335		0.3553659931		0.6615000984		3.6565364298		-1.5640315949		0.1178101488		0.1428571429		0.5426148118		0.2632754207		0.7560586012		4.4010697152		-1.7651469947		0.0775390642		Risk diff		-0.2267500335		95%CI		-0.3889200906		to		-0.0645799764		p = 		0.0575733306		Risk ratio		0.3553659931		95%CI		0.0971865042		to		1.2994086998		p = 		0.1178101488		Odds ratio		0.2632754207		95%CI		0.0598207794		to		1.1586934809		p = 		0.0775390642		0.05		0

				2021		2		16		0				2021		7357		13730		859								2019		-31.5%		0		0.0061678386										2		6.0341747927		-4.0341747927		-1.6422745708		0.1005		-4		four		 -22.4%.		 -22.4% amongst voting members.		BME members were underrepresented on the board by four voting members in terms of a headcount.								2021		-0.2241208218		0		0.1453167973				-0.2241208218				5		2021 to 2023		-0.9819805061		3		5.1961524227		0.1210377183		−				Since 2021 the difference has exhibited no consistent trend.								0		0.2478761724		2		16		18		7357		14589		21946		7359		14605		21964		0.1111111111		0.3352319329		0.3350482608		-0.2241208218		0.0741425855		0.1453167973		-2.01368568		0.0440425444		0.1111111111		0.3352319329		0.3314454865		0.6667344322		3.6942423067		-1.6562695347		0.0976672472		0.125		0.5042840496		0.2478761724		0.7501363008		4.3502796615		-1.8594300277		0.0629662089		Risk diff		-0.2241208218		95%CI		-0.3694376192		to		-0.0788040245		p = 		0.0440425444		Risk ratio		0.3314454865		95%CI		0.0897194767		to		1.2244399387		p = 		0.0976672472		Odds ratio		0.2478761724		95%CI		0.0569793649		to		1.0783306712		p = 		0.0629662089		0.05		0

				2020		2		17		0				2020		6984		13894		829								2018		-30.1%		0		0.0092400417										2		6.1130510895		-4.1130510895		-1.6635470609		0.0962		-4		four		 -21.6%.		 -21.6% amongst voting members.		BME members were underrepresented on the board by four voting members in terms of a headcount.								2020		-0.2164763731		0		0.138132888				-0.2164763731				6		2020 to 2023		-0.9827076298		4		7.5055534995		0.0172923702		↓				Since 2020 the difference has exhibited a near consistent downward trend.								0		0.2480122633		2		17		19		6984		14723		21707		6986		14740		21726		0.1052631579		0.321739531		0.3215502163		-0.2164763731		0.0704772583		0.138132888		-2.019361453		0.0434496649		0.1052631579		0.321739531		0.3271688672		0.6689286489		3.7101639246		-1.6702511243		0.0948696888		0.1176470588		0.4743598451		0.2480122633		0.7476861874		4.3294391149		-1.8647891438		0.0622109656		Risk diff		-0.2164763731		95%CI		-0.3546092612		to		-0.0783434851		p = 		0.0434496649		Risk ratio		0.3271688672		95%CI		0.0881817822		to		1.2138501283		p = 		0.0948696888		Odds ratio		0.2480122633		95%CI		0.0572850794		to		1.0737539938		p = 		0.0622109656		0.05		0

				2019		0		15		0				2019		6879		14087		840																								0		4.7319545079		-4.7319545079		-2.1753056125		0.0296		-5		five		 -31.5%.		 -31.5% amongst voting members.		BME members were underrepresented on the board by five voting members in terms of a headcount.								2019		-0.3154636339		0		0.0061678386				-0.3154636339				1		2019 to 2023		0		5		0		1		−				Since 2019 the difference has exhibited no consistent trend.								ERROR:#NUM!		0		0		15		15		6879		14927		21806		6879		14942		21821		0		0.3154636339		0.3152467806		-0.3154636339		0.0031469143		0.0061678386		-2.6287739291		0.0085693308		0		0.3154636339		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		0		0.4608427681		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		Risk diff		-0.3154636339		95%CI		-0.3216314725		to		-0.3092957953		p = 		0.0085693308		Risk ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		Odds ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		0.05		ERROR:#NUM!

				2018		0		8		0				2018		2844		6399		217						Executive board members		2023		-37.0%		0		0.0061995372										0		2.4050739958		-2.4050739958		-1.5508300989		0.1209		-2		two		 -30.1%.		 -30.1% amongst voting members.		BME members were underrepresented on the board by two voting members in terms of a headcount.								2018		-0.3006342495		0		0.0092400417				-0.3006342495				3		2018 to 2023		0.0857142857		6		0.1720618004		0.8717434402		−				Since 2018 the difference has exhibited no consistent trend.								ERROR:#NUM!		0		0		8		8		2844		6616		9460		2844		6624		9468		0		0.3006342495		0.3003802281		-0.3006342495		0.0047143936		0.0092400417		-1.8541001288		0.0637248363		0		0.3006342495		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		0		0.4298669891		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		Risk diff		-0.3006342495		95%CI		-0.3098742912		to		-0.2913942078		p = 		0.0637248363		Risk ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		Odds ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		0.05		ERROR:#NUM!

																												2022		-28.9%		0		0.1187728815

																												2021		-33.5%		0		0.0062456576										54_Ind9_ of which: Exec Board members																																																																				Board						Workforce						Overall

		Indicator 9		Year		BME		White		Unknown				Year		BME		White		Unknown								2020		-32.2%		0		0.0062143921										Observed		Expected		Difference		Std Residual		p		rounded difference																YEAR		Risk difference		Equity "0.0"		+/-				Risk difference for correlation				Rank Likelihood Ratio		Look for trend		Spearman		n		t		p		Trend												Odds Ratio effect size flag if significant		Odds Ratio		BME		not BME		T		BME		not BME		T		BME		not BME		T		p(BME) Board		p(BME) workforce		p(BME) overall		Risk difference p1 - p0		s.e. p1 - p0		EF(risk difference)		z (uses pop s.e.)		p-value		R exposed		R unexposed		Risk Ratio		s.e.(logRR)		EF(RR)		z		p-value		Odds exposed		Odds unexposed		Odds Ratio		s.e.(logOR)		EF(OR)		z		p-value		Risk Difference 95%CI																Risk Ratio 95%CI																Odds Ratio 95%CI																adjusted alpha		Odds Ratio significance flag

		54_Ind9_ of which: Exec Board members		2023		0		9		0				2023		8624		13303		1374								2019		-13.4%		0		0.2280101969										0		3.3310158362		-3.3310158362		-1.8251070753		0.0680		-3		three		 -37.0%.		 -37.0% amongst executive members.		BME members were underrepresented on the board by three executive members in terms of a headcount.								2023		-0.3701128707		0		0.0061995372				-0.3701128707				1																At March 2023 the difference was -37.0%.								ERROR:#NUM!		0		0		9		9		8624		14677		23301		8624		14686		23310		0		0.3701128707		0.36996997		-0.3701128707		0.0031630873		0.0061995372		-2.2993639787		0.0214842796		0		0.3701128707		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		0		0.5875860189		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		Risk diff		-0.3701128707		95%CI		-0.3763124079		to		-0.3639133335		p = 		0.0214842796		Risk ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		Odds ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		0.05		ERROR:#NUM!

				2022		1		15		0				2022		7869		13466		1036								2018		-30.1%		0		0.0092400417										1		5.6280005364		-4.6280005364		-1.9508161197		0.0511		-5		five		 -28.9%.		 -28.9% amongst executive members.		BME members were underrepresented on the board by five executive members in terms of a headcount.								2022		-0.2892500335		0		0.1187728815				-0.2892500335				5		2022 to 2023		-1		2		0		0		↓				Since 2022 the difference has exhibited a downward trend.								-3		0.122861863		1		15		16		7869		14502		22371		7870		14517		22387		0.0625		0.3517500335		0.3515433064		-0.2892500335		0.0605995225		0.1187728815		-2.4224133611		0.0154178017		0.0625		0.3517500335		0.1776829966		0.9682883766		6.6712706548		-1.7843385053		0.074368677		0.0666666667		0.5426148118		0.122861863		1.0328904606		7.5717794265		-2.0299293097		0.0423637253		Risk diff		-0.2892500335		95%CI		-0.408022915		to		-0.170477152		p = 		0.0154178017		Risk ratio		0.1776829966		95%CI		0.0266340561		to		1.1853713609		p = 		0.074368677		Odds ratio		0.122861863		95%CI		0.0162262866		to		0.9302829266		p = 		0.0423637253		0.05		1

				2021		0		9		0				2021		7357		13730		859																								0		3.0170873963		-3.0170873963		-1.73697651		0.0824		-3		three		 -33.5%.		 -33.5% amongst executive members.		BME members were underrepresented on the board by three executive members in terms of a headcount.								2021		-0.3352319329		0		0.0062456576				-0.3352319329				2		2021 to 2023		-0.2401922307		3		0.2474358297		0.8455790417		−				Since 2021 the difference has exhibited no consistent trend.								ERROR:#NUM!		0		0		9		9		7357		14589		21946		7357		14598		21955		0		0.3352319329		0.3350945115		-0.3352319329		0.0031866185		0.0062456576		-2.130168638		0.0331576933		0		0.3352319329		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		0		0.5042840496		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		Risk diff		-0.3352319329		95%CI		-0.3414775905		to		-0.3289862754		p = 		0.0331576933		Risk ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		Odds ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		0.05		ERROR:#NUM!

				2020		0		15		0				2020		6984		13894		829																								0		4.8260929654		-4.8260929654		-2.1968370366		0.0280		-5		five		 -32.2%.		 -32.2% amongst executive members.		BME members were underrepresented on the board by five executive members in terms of a headcount.								2020		-0.321739531		0		0.0062143921				-0.321739531				3		2020 to 2023		-0.2267786838		4		0.32929278		0.7732213162		−				Since 2020 the difference has exhibited no consistent trend.								ERROR:#NUM!		0		0		15		15		6984		14723		21707		6984		14738		21722		0		0.321739531		0.3215173557		-0.321739531		0.0031706665		0.0062143921		-2.6670334972		0.0076524044		0		0.321739531		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		0		0.4743598451		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		Risk diff		-0.321739531		95%CI		-0.3279539231		to		-0.3155251389		p = 		0.0076524044		Risk ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		Odds ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		0.05		ERROR:#NUM!

				2019		2		9		0				2019		6879		14087		840																								2		3.4700999725		-1.4700999725		-0.7891796466		0.4300		-1		one		 -13.4%.		 -13.4% amongst executive members.		BME members were underrepresented on the board by one executive member in terms of a headcount.								2019		-0.133645452		0		0.2280101969				-0.133645452				6		2019 to 2023		-0.6099942813		5		1.3333333333		0.2746249971		−				Since 2019 the difference has exhibited no consistent trend.								0		0.4822083313		2		9		11		6879		14927		21806		6881		14936		21817		0.1818181818		0.3154636339		0.3153962506		-0.133645452		0.1163338708		0.2280101969		-0.9536590076		0.3402562763		0.1818181818		0.3154636339		0.5763522711		0.6396799357		3.503455039		-0.8614248982		0.3890040679		0.2222222222		0.4608427681		0.4822083313		0.7818717758		4.6294613446		-0.9328627254		0.35089085		Risk diff		-0.133645452		95%CI		-0.3616556489		to		0.0943647448		p = 		0.3402562763		Risk ratio		0.5763522711		95%CI		0.1645096811		to		2.0192242683		p = 		0.3890040679		Odds ratio		0.4822083313		95%CI		0.1041607858		to		2.2323648299		p = 		0.35089085		0.05		0

				2018		0		8		0				2018		2844		6399		217																								0		2.4050739958		-2.4050739958		-1.5508300989		0.1209		-2		two		 -30.1%.		 -30.1% amongst executive members.		BME members were underrepresented on the board by two executive members in terms of a headcount.								2018		-0.3006342495		0		0.0092400417				-0.3006342495				4		2018 to 2023		-0.5428571429		6		1.2927862531		0.2657026239		−				Since 2018 the difference has exhibited no consistent trend.								ERROR:#NUM!		0		0		8		8		2844		6616		9460		2844		6624		9468		0		0.3006342495		0.3003802281		-0.3006342495		0.0047143936		0.0092400417		-1.8541001288		0.0637248363		0		0.3006342495		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		0		0.4298669891		0		ERROR:#DIV/0!		ERROR:#DIV/0!		ERROR:#NUM!		ERROR:#NUM!		Risk diff		-0.3006342495		95%CI		-0.3098742912		to		-0.2913942078		p = 		0.0637248363		Risk ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		Odds ratio		0		95%CI		ERROR:#DIV/0!		to		ERROR:#DIV/0!		p = 		ERROR:#NUM!		0.05		ERROR:#NUM!

																																ind description

																																Indicator 1: Career progression in non-clinical roles (lower to middle levels)

																																Indicator 1: Career progression in non-clinical roles (middle to upper levels)

																																Indicator 1: Career progression in non-clinical roles (lower to upper levels)

																																Indicator 1: Career progression in clinical roles (lower to middle levels)

																																Indicator 1: Career progression in clinical roles (middle to upper levels)

																																Indicator 1: Career progression in clinical roles (lower to upper levels)

																																Indicator 2: likelihood of appointment from shortlisting

																																Indicator 3: likelihood of entering formal disciplinary proceedings

																																Indicator 4: likelihood of undertaking non-mandatory training

																																Indicator 5: harassment, bullying or abuse from patients, relatives or the public in last 12 months

																																Indicator 5: harassment, bullying or abuse from patients, relatives or the public in last 12 months

																																Indicator 6: harassment, bullying or abuse from staff in last 12 months

																																Indicator 6: harassment, bullying or abuse from staff in last 12 months

																																Indicator 7: belief that the trust provides equal opportunities for career progression or promotion

																																Indicator 7: belief that the trust provides equal opportunities for career progression or promotion

																																Indicator 8: discrimination from a manager/team leader or other colleagues in last 12 months

																																Indicator 8: discrimination from a manager/team leader or other colleagues in last 12 months

																																Indicator 9: Board representation overall

																																Indicator 9: Board representation amongst voting members

																																Indicator 9: Board representation amongst executive members






Trends

* Inthe last year six years, there has been a consistent
challenge to achieve equity on BAME board members
representation, compared to the overall workforce.

Actions to take forward

- Discuss equality monitoring and ask all Board members
to review and update their ethnicity information.

«  Undertake a review of talent management and identify
opportunities to identify and support the development of
future BAME leaders and potential board members.

«  Promote the BAME NHS Directors Network to board
members, support the network’s activities.



Track progress (race disparity matrix) against WRES indicator 1
(percentage of staff in each of the AfC Bands 1-9 or Medical
and Dental subgroups and VSM (including executive Board
members) compared with the percentage of staff in the overall
workforce) quarterly as part of the EDI Recruitment — Inclusion
Plan and Trust EDI Delivery Plan. Explore initiatives to improve
disparity ratios, in clinical workforce at band 5 upward. Review
recent appointments to understand pattern of recruitment and
put in place, mitigations models — Comply or Explain.
Strengthen the Fair Recruitment Expert approach.

Implement positive action approaches to support the career
progression of Black, Asian and minority ethnic staff into senior
positions that align with talent management, succession
planning, and the NHS Model Employer.

Implement talent management and succession
planning/positive action approaches to support Black, Asian
and minority ethnic women's progression into senior positions.
Implement Race pay gap dataset.

WRES action plan 2023/24

Head of
Inclusion-
Improvement,
Director of
People
Relations,
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Director of
Talent

Head of
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Head of
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Director of
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20/21 p25
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NHS EDI Improvement
Plan — HIA2

NHS People Plan December 2024
20/21 p25
NHS EDI Improvement

Plan — HIA2

NHS People Plan December 2024
20/21 p29
NHS EDI Improvement

Plan — HIA2 /HIA3



WRES action plan 2023/24

Implement Cultural Advocates at the SMT level to integrate inclusive  Head of Inclusion- NHS People Plan 20/21 p10  June 2024
and equitable process, practices, and leadership throughout the Improvement,
organisation. Clinical Delivery Group
Management
1,2,7 Collaborate with HR to develop a comprehensive and inclusive Head of Inclusion- NHS People Plan 20/21 December 2024
process for interviews, promotions, and stretch assignments that Improvement, NHS EDI Improvement Plan
promote equitable employee progression. Review current Director of People — HIA2
recruitment processes and target most at risk areas with mitigation Relations,
models. Improve regular monitoring/auditing of recruitment Associate Director of
outcomes. Increase and strengthen the role of Fair Recruitment Talent

Experts to support diverse panel composition. Implement a diversity
recruitment tool to improve gender and cultural language bias and
candidate filtering. Provide targeted cultural intelligence and bias
development programmes for hiring managers and recruitment

teams.
All Develop and commission masterclasses /development programmes  Head of Inclusion- NHS People Plan 20/21 June 2024
L [«[le£1{J 588 on anti-racism and cultural intelligence to equip managers with the Improvement, NHS EDI Improvement Plan
skills and knowledge necessary to navigate and thrive cross- Managing Director
culturally, promote inclusivity, and foster effective leadership. Education
3,5,6,7,8 Develop or commission inclusive/cultural strength coaching sessions Head of Inclusion- NHS People Plan 20/21 December 2024
for BME staff to support personal development and reduce the Improvement, NHS EDI Improvement Plan
impact of discriminatory experiences. Managing Director

Education
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